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f?r ret 3 fro ift vrffft | fsra^r f% jr? wem fum* if » 

Separate paging la given to this Part in order that it may he filed 
as a separate compilation. 


ret II — wni 3 — mm w (ii) 

PART II — Section 3 — Sub-section (ii) 

(wr TDjm ift BjtyfR) RTTcl flTWT R TRtff tt.X (tf* WS 5T5TTHR 1ft BjtyFV) 

aiftppWf rrti wtA firu fVfair urhr tftt wTR^Rpiri i 
Statutory orders and notifications issued by tile Ministries of the Government 
of India (other than the Ministry of Defence) and by Central Authorities 
(other than the Administration of Union Territories). 


MINISTRY OF FOOD, AGRICULTURE, COMMUNITY DEVELOPMENT AND 

COOPERATION 

(Department of Agriculture) 

New Delhi, the 20th August 1970 


S.O. 3276, — In exercise of the powers conferred by the proviso to article 309 
of the Constitution, the President hereby makes the following rules further to 
amend the Delhi Zoological Park (Class III and Class IV Posts), Recruitment 
Rules, I960, namely: — 

1. (1) These rules may be called the Delhi Zoological Park (Class III and 
Class IV Posts) Recruitment (Amendment) Rules, 1970, 

* 

(2) They shall come into force on the date of their publication in the official 
Gazette. 


( 4623 ) 




2. In the Schedule to the Delhi Zoological Park (Class m and Class IV posts) Recruitment Rules, 1960, for item No. 6 and 
the entries relating thereto, the following item and entries shall be substituted, namely: i — 


12345 6 789 10 ii 


“6 Lower 
Division 
Clesks, 


G.C.S. no — 131 — 4 NA 

Class III — 1 55 — EB 

Non- — 4—175 — 

Gazetted 5 — 180. 

Ministerial. 


Between I. Matriculation t>r NA 
18 — 21 equivalent qualifi- 

years. cations; 

3. Minimum speed 30 
w.p.m. in type- 
writing, provided :- 

(a) that a person not 
possessing the said 
qualification in type- 
writing may be ap- 
pointed subject to 
fhe condition that he 
■will not be eligible 
for drawing incre- 
ments in the pay 
scale or for quasi- 
permanency or for 
confirmation in the 
grade till he acquires 
a speed of 30 w.pum 
in typewriting. 


(b) that a physically 
handicapped person 
who is otherwise 


qualified to hold a 
clerical post but does 
not possess the said 
qualification in type- 
writing may be ap- 
pointed subject to 
the condition that 
the Medical Board 
attached to the Spe- 
cial Employment 


2 years By direct 10% of the vacancies 
recruit- in the giade of Lower 
meat. Division Clerks, to 
be filled by direct 
recruitment, will be 
reserved for being 
filled up by Class 
IV employees (borne 
on regular estab- 
lishment), subject 
to the following con- 
ditions : — 

(a) Selection wonid 
be made through a 
departmental exami- 
nation confined to 
such Class IV em- 
ployees who fulfil 
the requirement of 
minimum educa- 
tional qualification, 
riz. Matriculation 
01 equivalent ; 

(b) The maximum age 
foi this examina- 
tion would be 40 
7rs- (45 year* f°r 
SC/ST candidates); 

(c) At least 5 years 
service in Class IV 
would be essential. 

(d) The maximum no. 
of recruits by this 
method would be 
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Exchange for hifidi - 
capped or where 
there is no such 
Board, the Civil Snr- 
geon certifies that the 
said handicapped 
pejscfi is not in a fit 
condition to be able 
to tjpe. 


Uiiiited to 10 % of 
the vacancies in the 
cadre of L.D.C. oc- 
curring in a year ; 
nnfill ed vacancies 
would not he carried 
over. 


[No. 2I-15/68-FD.] 
S. N. TULSIANT, Under Secy. 
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(flpfir Pdtft) 

E$ 20 EE*E 197 0 

Hftfo E>o 3276. — tffaSTFT % 309 % qT^«F 3TTT 5RTT EpRpff ET 

EEtE >FTE Jtr, TFSJ’TffT fNf^T ET (EE-3 sftT EE - 4 EE) *Rff ftfEE, 1960 «F1 
VfrfTW EUftEE TTE £ f%T[ qEESTTT ffREfEf^E fw EE1E | 1 Eqfq; : — 

I if fEEE fE^ET ET (EE- 3 Eft: EE-4 q?) -HTff (EEfErE) OtEE, 19 7 0 
ET EE'*) - I 

2 . e ETErfor trest b eerie tft btt!0e «Pt eett etee i 

2 . srrfw (q*f-3 *flt ee - 4 ee) Bfff Ore, i960 q?r WEE*ft e q<r 
tfwr e sfk ?ee ewtOee qfqOrET % Orr fwfafisKf be E“|T srfirOeET qOFBTFqE- 
oi'iqjft'; eeO[ : — 


EE^ 


BE E>T BEt B^iWoE ^BB-BTB 

BBTE 

€n#t #rtfr wff ETEf^fE^f wnfttfv 

ETE qff 

be 

Biff 

fEq B^fSTE Efff 

^bbt 

BEET 

Eirff 

eIt e?e E^qrq i eieW 


EE ETE 

■ % 

fEE 


EE 

fE*r 

fE%T 



ET^ 

ETE 



tfVBT 

eVt 


^fw 

sftafE 


1 

2 3 

4 

5 

6 

7 8 

6-fnW 

ET°fTTo 

1 1 0-3 — 

ET^ 

18 — 

1. flr^BE ET 

Ef'jft 

Elf — 3 

131 — 4 — 

E^f 

21 

BBcJFB b£bTE ,‘ 

fEfqqr 

BTRBfflB 

1 55— Eo 

fOrr 

EE % 

ftHTI 


w^jeMOt 

Tto 4-176- 






5-180 
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1 2 


3 


4 5 


Mfvffai ^ ncff «rafer, srfafa / nfaffajfarr 

8E(iTTfsr, wr »Rff 

sfaftnr srfaft fan fcsrtafa /srfafa^fw 

inrrnTsrfaffajfarr/ iTnRnfanrarrnTt 

nmn jm 

<WT fafaW 

TOffaffaKnrft 

arfa nfat 

fcfnrpff ^ 

Bf rom r 


srfafawffa nq-ftfar- 
sffaftr fif# fa*rt 
fan- fan if vrcft 

nm$n> *rfa*r ifa 

nsraft flfanor isffa ifar 
«ph $ wfafa 

qnWfom 
nmi 1 1 


9 10 11 12 13 

nt «pf farfl ufaf srt ifcfV wff ffnr *rft nfa nfat 

fa*n«faft fafanfli $ ifa 
*ft fr fa rr m losrfa- 
w fafHn^i 4 % nrrf- 
■nrft ira (aft fanfan 
wfft *r nn[ arfa $ ) 

«rtf arfa % fair, fam- 
fafan wf % KW#r 
gr[, srnfam T^ft 
arnfat — 

far) nnn tnrfanr 'rtfaT 
irci fanr arTtrnr aft ifa 
antf (n) % ^farffaf 
% fax[ nMtfan aft 
ajvfcm fisrfapF st^tt 
npamftnfasTT^ft' 

*wfan Af^HR nT^lT 

fciraqpT $ ; 

(*i) ^TTfaffr %fat* Effar- 
farrT 40*T$qfr 
( ^Tffaft 

w^^fan arn arrfanf 
% wTnfnnft ^ fat[ 

4 5 W ) £Fft ; 

(n) ntf (n) 3 6 ntf nft 
^rnr snnsn^ $>ft ; 
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9 


10 


11 


12 13 


( V ) iJTTT Vcff 

f** 'Srr^ '-H'-Tt wfuvr- — —— 

fur uwr fvR , N 1j ff % 
fvfr^f % tttt t fatflr 
snrft frfwn 
TV srfcTWfT (TT uVfiffi 
T^ft wt sft frftwmt vf r 
5rr R^tft v? smf ^ 
f%TT % 5 tt^ ^nrrrfY i 

[*r° 21 - 15 / 68 -Vff fa’PHi] 
tTffo ^0 ^TRFft, 5 Rf Ufw 1 


MINISTRY OF LABOUR, EMPLOYMENT AND REHABILITATION 
(Department of Labour and Employment) 

New Delhi, the 14th September 1970 

8.0, 3277. — In exercise of The powers conferred by section 87 read with sec- 
tion 73F of the Employees' State Insurance Act, 1948 (34 of 1948), the Central 
Government hereby exempts the 132 KV Damodar Valley Corporation Grid Sub- 
station at Kumardhubi, from all the provisions of the said Act for a priod of 
one year from the date of publication of this notification in the Official Gazette. 

[No. 6(3) /89-HI.] 

ftmtTT 'jWm 

(«mt sftr Ttsrnrc faun) 

Rf 14 197 0 

VToWfo 3277. — 44d!'(t TPTR *fTRT srful^TR, 1948 (l948 «PT 34) ^ UTTT 
73V $ UTV Tfsrr RRT 87 3TTT 5TTH WPWdf VT SVtV TTff gqr, fctffiT TTUPTT t^JIU 
if 1 32 VT^f ftw fVT W-*3«M R?T VRff TT- 

jpsff ir iw vfvyurr wwtfto ttsrst if spprfiiw $1% cirttet if 4Tvr<rfu 

fair yz Stiff 1 1 

[tfWT'STo 6(3)/69-0[Vo tnfo] 

S O. 3278. — In exercise of the powers conferred by section 73F of the 
employees’ State Insurance Act, 1948 (34 of 1948), the Central Government, 
having regard to the location of the factory, known as Hindustan Aeronautics 
Limited, Naslk Division, Nasik, in an area in which the Provisions of Chapters TV 
and V of the said Act are In force, hereby exempts the said factory from the pay- 
ment of the employer’s special contribution leviable under Chapter VA of the said 
Act for a period of one year with effect from the date of publication of this 
notification in the Official Gazette. 

[No P.602 (20) /70-HI.J 
DAUIT SINGH, Under Secy. 
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VT 0 WT 0 32 78. — Wlfl 1 HftrfRRR, 1948 ( 1948 RH 34) ^ STKT 

.7 3H sra sirti ^rfepff tt snfpr tor jtr, %RfrR P^totr 

fs lw r, RiftfR w ttwr) *#f fifr Jf f^TFRt rto HperfRRH % wxm IV sfU: V ^ 

^rTR’E' R^rT ([, HR fan Id Rft if <<ar) ^ RTO RR 'itd HfaPddR % iTERTR Vr> 

*t> wild frifrsiT % hPrrrt % rrpt w Rfh^tn % *6 i^4Hm urpri if 

W'lfvid ijtit R?f r 1 fta ?r R*f 4f wrirPr ip fan t>d^gKi ®s 5 ri ^ i 

[^foq;o 602(20)/70-lT^ WT$] 

^rsfra - f^, mx sarf^ i 


(Department of Labour and Employment) 

New Delhi, the 15 th September 1070 

S.O. 3279. — In exercise of the powers conferred by section 7, read with section 
9 of the Minimum Wages Act, 1948 (11 of 1948), the Central Government hereby 
makes the following further amendments In tho Notification of the Government of 
India in the Ministry of Labour, Employment and Rehabilitation, (Department of 
Labour and Employment) No. S.O. 3580, dated th e 26th September, 1968, namely: — 

In the said notification, under the heading ‘II Representatives of Employers”, 
for entries (1) and (2) the following entries shall be substituted, namely: — 

"(1) Shri K. V. Ramanamurthl, Deputy Secretary, Ministry of Defence, New 
Delhi. 

(2) Shri M. V. Basrur, Joint Director, Civil Engineering, Railway Board, 
Ministry of Railways, New Delhi.” 

[No. 6/15/68-LWI.I (WE).] 
HANS RAJ CHHABjRA, Under Secy. 

(HR tfk TfafRTC fsfHFT ) 

Rf lsfHRPRT, 1970 

VtoHIo 32 79. — ^RRR RR^d wiE PR4H, 1948 ( 1948 TO ll) HRi 9 

ifr rtr ifeR «rru 7 ski rrtt i«Ptd 4 f to rrrt to& |t[, %Rfnr tor rkh «hr % hr, 

TtlUIR sftr 'Id’lfH HRRTO (hr H'fa TtRER fRHTH) Tt HfE’J'RRT WT TO °HT o 3 580 
RlfRr 26 fRRRT, 1968 if CRT^SKT ffk «TFf PRHfafad RWtER TOrfr : — 

RTO trfs^HRl if “ 1 1 Pd 4144 1 % RfdfRftf’' tMr % ( 1 ) !I>T ( 2) srPRPwdf 

% PRTR RT fdHfafad STfafeHt SrfRPRlfTR RfRHt, 1 — 

"( l) WRjtff, RRRpRR, xm RHRTO, R^ I 

(2) «fft[Ro Rfo RRlfR, H^TOpR^RP, fafifR ^fffRRfTR, Rf#, ^RRRTIRR, 

R$ fawff I 

[fo 6/ 15/6 8 — ■ cmio^S^oHTfo 1 (R®?Ro ^°)] 
TTR HTO RpRR I 
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(Department of Labour and Employme nt) 

JVsro Delhi , the 16th September, 1970, 


S.O.3180.— In pursuance of sub-rule (1) of rule 3 of the Coal Mines Rescue Rules, 1959, the 
Central Government hereby constitute a Committee, consisting of the following membrs, tor the 
ttitabl.shment, maintenance and management of Rescue Stations for the areas to which the said 


rules apply, namely u 

1. Shri M. Subrammyan, Director of Mines 

Safety, Dhanbad.} 

2. Shri lS. Yegneswaran, Area General Manager 
(B & K) Nati onal Coal Development Corpora- 
tion Ltd., Kargali, P.O. Bermo, Hazaribagb. 

3. Shri W. N. Batra, Chief Mining Engineer, 
M/s. Bengal Coal Co. Ltd., Sanctoria, P.O. 
Disergarh, Dist. Burdwan. 

4. ShriH. N. Mookhsrijee, Vice-Chairman, Indian 
Mining Federation, M/s.Khas Kenda Colliery 
(P) Lta. 135, Biplabi Rashbeha r i Basu Road, 
Calcutta-i. 

5. ShriiU.P. Chanchani, Director, Newton Chickli 
Collieries Ltd., P. O. Parasia, Dist. Chhind- 
wara (MP). 


N 5 nr nat:d by the Chief Inspector of Mines. 

Nominated by the National Coal Develop- 
ment Corporation Ltd. 


Nominated by the Joint Working Committee 
I of the Indian Mining Association, Indian 
V Mining Federation, Indian Colliery Own 
j ers’ Association and Madhya Pradesh & 
Vidflrbha Mining Association. 


J 


■6. Shri B. K. Varma, Overman, Assistant Secre- 
tary, Colliery Mazdoor Sangh, Branch 6 & 7 
Pits Colliery, P.O. BHAGA (Dhanbad). 

7. Shri N. K. Lila, Overman, Victoria Colliery, 
P.O. Kulti, District Burdwan, West Bengal. 


Nominated by the Central Government to/ 
represent the interests of persons em- 
ployed in mines. 


8, Shri B. P. Ilazarika, General Secretary, Assam 
Coal Mine Workers’ Union, P.O. Ledo, Assam. 




9. Shri SudhirRudra, Secret ary, Colliery Mazdoor 
Congress, Bengal Hotel, Hussein Street, P.O. 
Asansol, District Burdwan. 


10. Shri H. Niyogi, Deputy Chcif Mining Engi- 
neer, Tata Iron & Steel Co. Ltd., Jamaioba, 
P.O. lealgora. District Dhanbad. 

it 1. Shri S. V, Krishnamurthy, Manager, In iustry 
Colloe r y, p.o, Dhansar (Dhanbad). 


Nominated by the National Association of 
Colliery Managers (Indian Branch). 

Nominated by the Indian Mine Managers 
Association. 

[No. 14/18/69-M.I.J 
C. R. NAIR, Ur:d:r Secy. 


(nt wk TtsTTK firm) 

fccvft, 16 1970 

SETo WT 0328 O: — qfrren rBIR fBRR, 1959 % faRR 3 % ^hIrRB ( l) 

% Jr, RTTR TT fSTeff % fvHVl RRR f%R f , BTTR 

ETPTBT, RBTtt 77?% Sfk RRTj % f%Tt tifl^gikl BirffT RfetT BTSfr $ fTRR fB^R- 
felftad RRW tjlR , — — 

1. f’STTrRB', 

<TFT BBSlt 1IRRTR I 


utr Six r btr fHfes i 
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2. teteHT, 

TT 1 ^ TtW flWT fTTT 

TTo TBf, 

trTte tft 1 

3. sfr tr^o T^T, 

1 JW ’ITT ^ftPlTT, Jmf 
5TTTT TtT T’T’ft f^l f*l 5 "5”, 
fTTTtffn, TTo ftteT?, 
fTT'TT TTTTT I 

4 . *sff TfT o irffo *^F' 3 iT, TTITT^T, 

TpWTT TlTfTT 'frr^TT, 
Jnr4 ^TT T^T Tffdd^) 
(5TTo ) fwfTTT, 135, I 
TrrfT^te T5 \- 
wnr — is 

5. Cff IJo tffo T^ff, 

fr^nrr, ’fitfHT- 

#5T fatter, TTO TTfTTT, I 

fTPTTfEKTm (TOTlf&r) J 

6. sft sffa %° Trf, SffT^T, 

Ti?mr Tfrr, tefarff tt- 
^T; TT, TEST 6 TTT 7 fTTT 
^rf^prtf, TT° TTTT, 
tnw;) 1 

7. ^ff^To TTTT, TtTTTT, 

PlH'il flTT Tffftrrff, TTo 
'Ij'icfl , fw T^TTT, TfVT^ff J 

T Il<d I 


8 . Tft^to'ffo ^TTfCTT, 

T^TTf^T, TTT ter TT^T 
TTT TffTTT, TT o TT7, 
i 

9 . «ft 3 «te TI, TfTT, TftfarCf 

TTfffT nlnT, M flTFT i|tHTr, 
g%r Tjte *nTTTfar, 
ftemniT 1 


TT^tr Trterr'twTT farr farfats £rt 
ttt farter 1 


^ffaTT TT^fTT T’Tfftll^M, ^fTTT TTlfaTT 

'tefrr, Tfterr tefarfr tttt rfar- 
fafanr tfk tst ster r^w fter Bister 
Tfartfau^M t?[ T^ici TTTTfrftr sect 
ttt farter. 


St^TT TTlfTT TTl fcteH , SteTT Titter 

tt>tt, sterr tei te rete Ttef tter- 
fterr *te trt ste?r tfae- terr TTster 
fatlfal^WT tef T^TT WTfTfr STTT 

ttt farter 1 


Trrrf Jf farrTter tetefT % fpf «pt rrfar- 
fd fate ttt % fate teffar t«k sttt 
ttt farter 1 


srrf Jf fateTfarr tetefr % %rf tt srfar- 
frfETcT Ttef %■ fate %rfte rmrrr sm 
ttt farte^r 1 




Sec. 3(ii>] .THE GAZETTE OF INDIA: OCTOBER 10, 1970MSVR4A 18, 1892 4633 


1 0 . feiVfr, Tvpft qaYftniwff m ^YfYprfY 

TTM3T £I3T (MITR^T HIST) 3T7T dTM fHfSf 5 ? I 

OTW £dYvT "pr’T'ft 

RtST, fSFTT 9'TWT? I 


11. ^YqR® ^Yo ftb'T qRtftrq?FT 3m him 

EITOT (iNHTT) I 


[Ro lMl/s/eS^R-l] 
*fto OTTO MFTT, *RT 1 


(Department of Labour and Employment) 

New Delhi, the 18th September 1970 

8.0 3281. — In pursuance of section 17 of the Industrial Disputes Act, 1947 (14 
of 1947), the Central Government hereby publishes the following award of the 
Industrial Tribunal, Madras, In the industrial dispute between the employers in 
relation to the management of Messrs A. Arumugham Chettlar, Stevedores, Madras 
and their workmen, which was received by the Central Government on the 14th 
September, 1970. 

BEFORE THE INDUSTRIAL TRIBUNAL, CHENNAI 
Tuesday, the eighteenth day of August, 

One thousand nine hundred and seventy 


Present : 

Thiru S. Swamikkannu, B.Sc., M.L., Industrial Tribunal 
Industrial Dispute No. 31 or 1970 

(In the matter of the dispute for adjudication under Section 10(2) of the Industrial 
Disputes Act, 1947 between the Workmen and the Management of Messrs A. 
Arumugam Chettiyar, Stevedores, Madras). 

Between: 

The Secretary, 

The Madras Harbour Workers’ Union, 

1/73, Broadway, Madras-1. 

And 

The Management of Messrs. A. Arumugam Chettiyar, 

Stevedores, 67, East Mada Church Street, 

Royapuram, Madras-13. 

Reference : 

Order No. 74/8/70-P&D dated 23rd April, 1970 of the Ministry of Labour, 
Employment and Rehabilitation (Department of Labour and Employment) 
of Government of India, New Delhi. 

This dispute coming on this day for final disposal upon perusing the reference, 
Claim and Countor Statements and all other material papers on record and upon 
hearing the arguments of Thiru K. Ganesan, Advocate appearing for the Union and 
of Thiru K. Chairman Selvaraj, Counsel for the Management and the parties having 
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filed a joint memo of compromise and recording the same this Tribunal made the 
-Toilowing, 


AWARD 

This is a reference by the Central Government by its order dated 23rd April, 
1970 of a dispute between the management of Messrs. A. Arumugham Chettiar, 
Stevedores, Madras and their workmen represented by the Madras Harbour Workers' 
Union, Madras, for adjudication of the issue which Is as follows; 

“Whether the dismissal from service of Shri S, Balasubramaniam, Ship 
Supervisor, of Messrs, A. Arumagham Chettiar, Stevedores, 07, East 
Mada Church Street, Madras-13, with effect from the 25th October, 
1969 was justified? If not, to what relief is he entitled?” 

2. Claim Statement was filed on 15th June, 1970 putting forth the ease of the 
Union. The management have filed their Counter on 23rd June, 1970, repudiating 
the Claim of the workmen. 

3- Today, the parties have filed a joint memo stating that the dispute has been 
settled and their claims are not pressed. Memo recorded. An award is passed 
-accordingly. 

(Sd.) Illegible 
Industrial Tribunal. 


Compromise Memo 


1. The workmen agrees to receive Rs. 2,000/- in lieu of his claim for reinstate- 
ment in the firm of the management and hereby declares that he won’t press tills 
■proceedings for reinstatement, the dismissal from service will be treated as re- 
ternchment and the payment is final and full. 

2. The Management agrees to pay Rs. 2,000/- to the Workman In consideration 
of the workman giving up his claim for reinstatement of his service. The Manage- 
ment further agrees to issue a Conduct Certificate and a Service Certificate to the 
workman in the event of his service Is taken over by the Dock Labour Board or 
any other authority as if he was in service of the Management's firm on the date 
of such take over. 

3. The Workman agrees that the sum of Rs. 850/- that he owes to the Manage- 
ment can be adjusted out of Bonus & the arrears of salary due and payable to him 
because of the new Wage Board Scale. 

4. Therefore, It Is prayed that this Hon’ble Court may be pleased to record that 
the dispute is settled and withdrawn. 

Dated at Madras this the 18th day of August, 1970. 


For A. Arumugam Chettiar, 

(Sd.) 

Management — Partner 
<Sd-) K. Chairman Selvaraj, 

Counsel for Management. 

Witnesses examined for both sides : —None. 


(Sd.) 

Workman 
(Sd.) R. Ganesan, 
Counsel for Workman 


Documents Marked: 


For Workmen : — ‘Nil’ 

For Management :- — 

Ex, M — 1— Dated 25-10-1969 — Interim suspension order. 

Ex. M— 2— Dated 3-11-1969 — Notice of enquiry. 

Ex, M — 3 — Dated 24-11-1969 — Memo for second explanation. 
Ex. M— 4 — Dated 28-11-1969— Apology letter by the petitioner. 
Ex. M — 5 — Dated 8-12-1969 — Dismissal Order. 


[No. 74/8/70-P.&D. 
AJIT CHANDRA, Under Secj 
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(Department of Labour and Employment) 

New Delhi, the 21st September 1970 

S.O. 3282. — Whereas the Central Government being satisfied that the public 
interest so required, had declared by a notification made in pursuance of the pro- 
visions of the proviso to sub-clause (vi) of clause (n) of section 2 of the Industrial 
Disputes Act. 1947 (14 of 1947), [.being the notification of the Government of India, 
in the Ministry of Labour, Employment and Rehabilitation (Department of Labour 
and Employment) No- S.O. 1073, dated the 10th March, 1970] the copper mining 
Industry, to be a public utility service for the purposes of the said Act for a 
period of six months from the 25th March, 1970; 

And whereas the Central Government is of opinion that the public interest re- 
quires the extension of the said period by u further period of six months; 

Now, therefore, in exercise of the powers conferred by the proviso to sub-clause 
(vi) of clause (n) of section 2 of the Industrial Disputes Act, 1947 (14 Of 1947), 
the Central Government hereby declares the said industry to be a public utility 
service for the purposes of the said Act for a further period of six months from 
the 25th September, 1070. 

[No. l/60/70-LRI(l).| 


(«r*r v'yT Tt'Jmrnc f^Ft) 

f 21 1970 

SFfoWTo 32 8 2 — tpd: 7TRTT 1RTSTR ^ TT f% ^ 

«rr, sflefiPRt fRR 1947 ( 1947 tt 14) qfr silt 2 (5) 

% (VI) framr 

srk *rt?r (sm srk lI'pir fa«TFT) # wftr’g^iT rowt°eit° 1073 rnfra' 1 0 
FT#, 1 9 7 0] 3TH flRT TR % SRW*ff % faff 2 5 RR ,1 97 0 If 

®: FIR TPTTTfer % 1 %tt RR RWTi ?RT mfel fw FT ; 

sftr qrr: r-rr qft tr | fa Rfa far it rr RRiRfa R s>: rtr qft *flr 

HiM i dfe fVpr =rrt | i 

RE, 1947 ( 1947 R 14) ^tSTFT 2%’5’*5 (®) 

% OTsfiY ( VI ) % Tirgy 5PT 5RrT BlfaRT R tR>T R& JE RRT< tr^^TLI RR 

R RftrfanT % SRfaRl % fRTT 25 ftlcTRT, 1 970 It W. RTR ^ tiU. RHTRfe 

% fair ^r>p gqjftnt iftfar RRt | i 

[do l/60/70-hW° FRo I (i)] 

S.O. 3283. — Whereas the Central Government, toeing satisfied that the public 
Interest so required, had declared by a notification made in pursuance of the pro- 
visions of the proviso to sub-clause (vi) of clause (n) of section 2 of the Indus- 
trial Disputes Act, 1947 (14 of 1947) [being the notification of the Govern- 
ment of India hr the Ministry of Labour, Employment and Rehabilitation 
(Department of Labour and Employment) No. S.O. 1074,, dated the 10th March, 
1970] the lead mining industry to be a public utility service for the purposes 
of the said Act for a period of six months from the 25th March, 1970; 

And whereas, the Central Government is of opinion that the public interest 
requires the extension of the said period by a further period of six months; 

Now, therefore, in exercise of the powers conferred by the proviso to sub- 
clause (vi) of clause (n) of section 2 of the Industrial Disputes Act, 1947 (14 of 
1947), the Central Government hereby declares the said industry to be a pubUe 
utility service for the purposes of the said Act for a further period of six months 
from the 25th September, 1970. 

[NO. F. 1/60/70-LRKU).], 
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Tf oTf 0 328 3 — EE: %ET>E HWR E, E? EErETE *fr ERf IT f% Eta fFE E i*HT 

eIFetel wV^firTfr Feiie eFeFeee, 1947 ( 1947 ee 14 ) iff eft 2 (®) 

JT5TI1- (VI) % EFJE « EIEEff % tT-JETE if tlfE^EEr (EFE EEPF % NR, 
^TrTTrc sftc - jttTt (EEtfta eIeer: Fe*he) iff irfaflEErE our onto 1074 

ERIE 1 0 El 4, 1970) JFl EfEr^EE TEf-T Tt TO rFstFeEE 3? EltEE % Feci 25 
Erf, i97o E t: elt iff ieeieR! $ Fee tit 1 EiitEt Eir EtfaE tan *rr ; 

?fk TT: %r-frT TOE iff TFT fir Eta %t if TIE ElEnfe TT ®: ERT iff *flT 
•prETlfa %■ fppr EJRT TFTT STIFLE | I 

NT: NT EfETFlF FlEfE eFeFeIR 1947 ( 1 947 IE 1 4 ) iff ERE 2 % (®) 

% TIT t? (vi) % EFT TIE wFlEEf IE EETE ITT frr %,-jfj-q- EFPF TE^EFT 
EIEEfffE iff TIE eFtFeIE % TEtEEf % Fe^ 25 FEETET, 19 70 if ERT iff Eft 
H CERT fa % FTT TIE TTEPff EEC EtfEE IFiff | I 

[ E°TE<> l/eo/70-^T WIT I (ii) ] 

8 .O. 8284, — Whereas the Central Government being satisfied that the public 
interest so required, had declared by a notification made in pursuance of the 
provisions of the proviso to sub-clause (vi) of clause (n) of section 2 of the 
Industrial Disputes Act, 1947 (14 of 1947); [being the notification of the Govern- 
ment of India, in the Ministry of Labour, Employment and Rehabilitation 
(Department of Labour and Employment) No S.O. 1075, dated the 10th March, 
1970], .the' zinc mining industry, to be a public utility service for the purposes 
of the said Act for a period of six months from the 25th March, 1970; 

And whereas, the Central Government is of opinion that public interest 
requires the extension of the said period by a further period of six months; 

Now. therefore, in exercise of the powers conferred by the proviso to sub- 
clause (vi) of clause (n) of section 2 of the Industrial Disputes Act, 1947 (14 of 
194^), the Central Government hereby declares the said industry to be a public 
utility service for the purposes of the said Act for a further period of six months 
from the 25th September, 1970. 


[No. F.l/GO/70-LRI(ill).l 

IE° «Tr° 3 2 84— ET: %-Tfl ELITE ^ EE EErETE pft Erf EE ftp Eta F?E if 
t^Tf faFFtfEET, tffEfFEP FlTTE ETEpfEE, 194 7 ( 1947 IE 14 ) Et EFT 2 §? 

(j) % TTEF (vi) % TTiJE % TTEEf % ETELE if H[E nFsT^EET (ETEE ELITE 
ET, TfE ITT tffT T/TE?E tfETEE ( P EE Eta ETEEF fEEIE) I?F eFsT^TET E o IE o NT ° 
10 75 ErVl 1 0 Ef I*, 1 970) ITT! NTH SEE TE>E TIE NfEFEEE % JTEtEEf 3? 
FEF 25 TRf, 1 970 E 3: EIE Ff PfErEfa % (El EfE EIEfEf Eir tTFeE FlTET NT; 

W EE: IE#M EETF T?r EiE I Pp Ef P Fee if TIE TEERfsT Et W. E(E We 
TEEPTifa e Fee Einr ere eeFee | i 

EE: EE EllEfFEE lEEIE EfafEEE, 1947 ( 1947TE 14) iff ETET 2 % ('■?) 

%TEE1E (Vl) % M TEET EEE irflEEf ET EEtE ITE gE ETER: qE^EfRT TEE 

ERtE ETt TIE RFEFEEE ^ EEtEEf ^ 2 5 FEETET 1970 Tf®:ETE Eft RfT 

%" FET Etl? TEEPft %ET eHEE IRfft ^ I 

[E o Ii ° l/60/70-ITE RK ()] 
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New Delhi, the 2 6th September 1970 

S.O. 8285. — In pursuance of section 17 of the Industrial Disputes Act, 1947 
(14 of 1947), the Central Government hereby publishes the following award of 
the Industrial Tribunal, Bhubaneswar, in the industrial dispute between the em- 
ployers in relation to the Punjab National Bank and their workmen, which waai 
received by the Central Government on the 22nd September, 1970. 

ADDITIONAL INDUSTRIAL TRIBUNAL, ORISSA, BHUBANESWAR 
Present : 

Shri U. N. Mishra, B.L., Presiding Officer, Additional Industrial Tribunal, 
Orissa, Bhubaneswar. 

Industral Dispute Case No. 1 op 1970 
Dated Bhubaneswar the 15th September, 1970 

Between 

Punjab National Bank— 1st party 

And 

Their workmen — 2nd party 
Appearances : 

Sri A. Roychoudhury, Staff Officer, Assistant General Manager’s Office^ 
Calcutta — On behalf of the 1st party 

Sri C. L. Bhardwaj, General Secretary, All India Punjab National Bank 
Employees Association, Delhi — On behalf of the 2nd party. 

AWARD 

The Government of India in the Ministry of Labour, Employment and Reha- 
bilitation (Department of Labour and Employment) in their Order No, 23/88/69- 
LRIII dated the 31st January 1970 referred the following point to this Tribunal 
for adjudication. 

“Whether the demand of the All India Punjab National Bank Employees 
Association for confirmation of Shri Sharda Prasad Singh, Godown 
Keeper at Cuttack Branch, with effect from the 26th May 1965 ifl 
justified? If so, to what relief is the workman entitled?’’ 

2. After receipt of notices from the Tribunal, both parties filed their written 
statements. 

3. The workman concerned through the General Secretary of All India Punjab 
National Bank Employees Association has stated in his written statement that 
Sri Sharda Prasad Singh is a Graduate who was appointed as a temporary Godown 
Keeper from 26th November 1964 to look after the stocks in Godowns of various 
parties kept at Malgodown, bearing Bank’s name plates inscribed with the words 
“in possession of Punjab National Bank” and all these godowns were locked by 
Bank’s own locks on which the words (Punjab National Bank) have been inscrib- 
ed and all those godowns including goods stored therein were insured by the 
Bank. He was also required to do other clerical duties. He ebntinued to do 
work as the Godown keeper-cum-clerk from 26th November 1964 continuously 
onwards and was getting annual increments. Sri Sharda Prasad Singh is entitled 
for confirmation from 26th May 1966 but the management arbitrarily confirmed 
him from 1st July 1968. The action of the management is not justified to treat 
Sri Singh as a fresh entrant though he worked continuously without any break. 

4. The management in its written statement admitted that Sri Sharda Prasad 
Singh joined his service in the Bank as a temporary Godown Keeper on 26th 
November 1964 on a purely temporary basis for 3 months only, after which hla 
temporary, services were to be terminated automaticallv without any notice. It 
was also stipulated in the terms of appointment that the temporary services of 
Sri Singh would also be terminated at any time after 14 days' notice. He waa 
appointed at the borrowers’s cost and his salary was recovered from different 
borrowers. The temporary appointment of Sri Singh was however continued till 
30th June 1968 and his case was considered with reference to the provisions con- 
tained in para 499 of the Sastry Award and he was absorbed as a confirmed 
Godown Keeper with effect from 1st July 1968- 
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5. There is no dispute that Sri Sharda Prasad Singh was appointed on 26th 
November 1964 tor 3 months. Ext. 1, the letter would show his appointment ac- 
cordingly. Though he was appointed lor 3 months, his services were extended 
from time to time till 30th June 1968 after which no extension was given. It is 
also admitted in the joint petition Ext. L hied by both parties which is marked 
on the consent of of the parties. It is stated therein that the said workman con- 
tinued to work withput any break from 26th Noveinber 1964 till 30th June 1968. 
It is disappointing to note that he was not given any appointment or extension- 
letter after 28th May 1960. Thus his services were uiiised indefinitely. One 
witness has been examined on behalf of the management who stated that the 
workman was appointed before he joined in the service and his salary was re- 
covered from parties but he was not given any clerical job and he was looking 
after the Godown. No record whatsoever was produced to show that the salary 
of Sri Singh was recovered at any time from parties. Ext. L shows the nature of 
work done by the clerk concerned during the relevant period. Sub-Clause (a) 
to (f) of Clause 5 of Ext. L would show the nature of work entrusted to Sri 
Singh from time to time and the work done by him. The evidence of the worker 
would clearly show the nature of work done by him. Another witness was 
examined on behalf of the workman who is a clerk-cum-Typist of the Punjab 
National Bank, Cuttack Branch. His evidence would clearly show how the 
services of the clerk concerned were utilised as clerk. The evidence adduced in 
this ease coupled with the terms in Ext. L would clearly belie the version of 
M.W.l that Sri Sharda Prasad Singh was not doing any clerical work. No doubt 
the clerk concerned gave a letter Ext. 4 stating that he was working as a tem- 
porary Godown Keeper since 1964 and yet he has not been confirmed. The letter 
was sent on 30th April 1968 and it clearly shows that the clerk concerned was 
appointed on 26th November 1964 temporarily but worked continuously without 
any break till 30th June 1968 and also doing' the work of clerk. I may quote here 
para No. 499 and 495 of Sastry’s Award: — 

Para 495 of the Sastry Award ; “As regards the period of probation Mr. Chari 
suggested two modifications of the directions given in the Sen 
Award — (1) the period of probation should be only for 3 months 
which may be extended to 6 months in extreme cases and (2) the 
probationers should be given the same salary as permanent em- 
ployees. In respect of the first he stated that certain banks such as 
the Central Bank of India Ltd., Bank of India Ltd., and Bank of 
Baroda Ltd. generally require probation for 3 months, hut in the 
case of Imperial Bank of India and the Punjab National Bank Ltd. 
they require probation for six months, This demand was opposed 
by the banks on the ground that ordinarily a period of 3 months 
suggested by the workmen was not sufficient to enable the bunk 
management to decide whether or not the probationer should be con- 
firmed. The Sen Award fixed the period of probation at 6 months, 
which in certain cases would be extended by 3 months. We respect- 
fully agree with the said direction and direct that ordinarily the- 
period of probation should not exceed 6 months. However, in case 
of persons whose work is not found to be quite satisfactory during 
the said period but who are likely to improve and given satisfaction if a 
further opportunity is given to them, the period may be extended by 
three months provided due notice in writing is given to them and 
their consent in writing is obtained before the extension of their 
period of probation. In all other cases probationers after the expiry 
of the period of six months should be deemed to have been confirm- 
ed, unless their services are dispensed with on or before the expiry 
of the period of probation. We further direct that on a candidate's 
appointment as a temporary employee, a probationer or a permanent 
member of the staff, the hank shall give him a written order specify- 
ing the kind of appointment and the pay and allowances to which he 
would he entitled and that such a written order shall be given on 
the appointment of a part-time employee also.” 

Para 499 of the Sastry Award-, ‘With regard to godown keepers the work- 
men demand that they should be made permanent after continuous 
service of one year or total service of two years if there is a break. 
We understand that godown keepers can be classified into two cate- 
gories: (1/7 those in charge of godowns maintained by banks gene- 
rally in large cities for storing goods belonging to several parties tq 
whom advances are made, (2) those who are required to look after 
one or more godowns belonging generally to one party to whom ad- 
vances are made ordinarily for short periods against goods stored in 
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the borrowers’ godowns, such as in the case of godowns of sugar 
mills, ginning factories, grain merchants etc. In the case of godown 
keepers coming under the first category we direct that the period of 
temporary service should not exceed one year, after the expiry of 
which they should be placed on the permanent list unless the vacancy 
itscif is a temporary one. In the case of persons coming under the 
second category wh6se work is of a temporary nature and whose 
salary and allowances are generally borne by the parties who are 
owners of the goods in the godowns, we do not think it proper to 
insist upon their confirmation even after the expiry of any definite 
period, particularly as we understand that their emoluments and 
service conditions m actual practice are not generally different from 
those of the permanent employees. We however recommend that as 
far as possible such godown keepers whose work is found to be 
satisfactory and whose services can be utilized to look after other 
godowns in the same place or a place nearby or in the clerical estab- 
lishment of the banks should be made permanent after the expiry of 
one year.” 1 

6. There is no dispute that he was in charge of godowns maintained by Bank 
generally in large cities for storing goods belonging to several parties to Whom 
advances were made. There is no dispute that Cuttack is big city, Para 3 of 
Ext. L would show that the name plates of Punjab National Bank were used in 
the godown which were kept in possession of Punjab National Bank. The Union 
has given a list of persons whose articles were kept in the godown under the 
management of Bank. It has not "been negatived. Para VI, VII and VIII of 
Ext. 9 of instructions to Godown Keepers clearly show that how the Godowns 
were maintained by the 'Punjab National Bank for storing goods belonging to 
several parties. 

7. The evidence of the worker shows that he used to come to the office at 
10-00 a.m. and worked up to 4-00 p.m. as a clerk and after 4 p.m. he used to go 
to Malgodown area. He has also stated that he used to do clerical jobs 9uch as 
posting of stock register, issuing of delivery orders, maintenance of stock regis- 
ters etc. His evidence on this score has not been challenged. The evidence of the 
worker himself and the witness No. 2 examined on his behalf coupled with in 
terms of Ext, L, which would show, as I stated before, that his services were 
utilised as clerk though he was appointed originally as a temporary Godown 
Keeper. Therefore, under the provisions of para 495 of Sastry Award, he should 
he confirmed at least one year after his date of appointment. 

8. I, therefore, find that the demand of the All India Punjab National Bank 
employees Association for confirmation of Shri Shardn Prasad Singh, godown 
keeper at Cuttack branch, with effect from 26th May 1965 is justified. The 
reference be answered accordingly. Both parties to bear their own costs. 

(Sd.) U. N. MisRa, 

Presiding Officer, 

Additional Industrial Tribunal, 

Orissa, Bhubaneswar. 


Dictated & corected by me 
(Sd.) U. N. Misra, 

Presiding Officer, 
Additional Industrial Tribunal, 
Orissa, Bhubaneswar. 


[No. 23/88/09-LRIII.) 

S.O. 3286. — In pursuance of section 17 of the Industrial Disputes Act, 1947 (14 
of 1947), the Central Government hereby publishes the following award of the 
Central Government Industrial Tribunal (No. 2), Dhanibad in the industrial dis- 
pute between the employers in relation to the Management of Dehri Rohtas Light 
Railway Company Limited, Dalmianagar and their workmen which was receiv- 
ed by the Central Government on the 23rd September, 1870’ 
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BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL (NO 2) 

AT DHANBAD 


Prxhejt: 

Shri Nandagiri Venkata Rao, Presiding Officer. 

Reference No. 14 of 1969. 

In the matter of an Industrial dispute under Section 10(1) (d) of the Indus- 
trial Disputes Act, 1947. 

F arTies : 

Employers in relation to the Dehri Rohtas Light Railway Company Limi- 
ted, Dalmianagar. 

And 

Their workmen. 

Appearances : 

On behalf of the employers — Shri S- S. Mukherjee, Advocate. 

On behalf of the workmen — Shri B. Lall, Advocate. 

State: Bihar. Industry: Light Railways. 

Dhanbad, 18th September , 1970/27 th Bhadra, 1892, Saka, 

AWARD 

The Central Government, being of opinion that an industrial dispute exists 
between the employers in relation to the Dehri Rohtas Light Railway Company 
Limited, Dalmianagar and their workmen, by its order No. 2/16/69-LRIII, dated 
23rd October, 1909, referred to this Tribunal under Section 10(1) (d) of the Indus- 
trial Disputes Act 1947, for adjudication the dispute in respect of the matters 
specified in the schedule annexed thereto. The schedule is extracted below: 

Schedule 

"Whether the management of Dehri Rohtas Light Railway Company Limi- 
ted, Dalmianagar is justified in classifying the three Jeep or Station 
Wagon Drivers as excluded from the regular category of Drivers and 
not fixing their duty hours. If not, to what relief the workmen are 
entitled? 

2. Employers as well as the workmen filed their statement of demands. The 
employers have also filed their rejoinder. 

3. Istihaq Mohammed, Suresh and Somoroo are jeep or station wagon drivers 
in Dehri Rohtas Light Railway Co. Ltd., Dalmianagar (hereinafter referred to 
as the Company). In the company’s employment there are two categories of 
drivers, loco drivers and drivers of light vehicles. The three jeep or station 
wagon drivers are called light vehicle drivers. The case of the workmen is that 
they are excluded from the regular category of drivers employed by the com- 
pany and have no fixed hours of their duty, owing to which they are experienc- 
ing hardship. It is also stated that they are called upon to duty at the pleasure 
of the company during day or night and sometimes without any rest for days 
together. Owing to this they are deprived of their over time wages which are 
paid to loco drivers and rail motor drivers. Consequently, they want that their 
duty hours should be fixed, so that they may earn overtime wages when they 
work beyond the number of hours fixed for their duty and also wages on the 
rest days, as they are earned by other employees Of the company. The company 
filed the written statement pleading a settlement, dated 12th June, 1967 and the 
letter of the Chief Personnel Officer, dated 22nd April, 1968, to be read with the 
corrigendum, dated 25th April, 1988. It is further pleaded that the duties of the 
jeep and station wagon drivers are not essentially of continuous nature and as 
such their duties arc co-extensive with the requirements of the officers to whom 
they are attached. Hence, the company justifies classifying the three jeep hr 
station wagon drivers differently from the regular category of loco drivers and 
not fixing their duty hours. The workmen were represented by Shri B, Lall, 
Advocate and the company by Shri S. S. Mukherjee, Advocate. On behalf of 
the workmen a witness was examined and on behalf of the company 4 witnesses 
were examined and Exts. Ml to M13 were marked. No documents were marked 
for the workmen. 

4. It is not in dispute that the three jeep or station wagon drivers, who are 
affected workmen in the present Reference are em ploy ees of the company and 
not private employees of officers of the company. MW, 2, who was the Loco <fc 
Carriage Superintendent Of the company from 2nd September, 1950 and who fat 
the Chief Engineer from 1st June, 1966, has in his evidence that the company 
ha* jeajjp which are eonvertable Into station ' wagons and 7 they are run on rails 
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as well as on roads. The jeeps are called light vehicles and their drivers light 
vehicle drivers. There are loco drivers whose duties are different from the light 
vehicle drivers. Apart from the three affected workmen, the witness has con- 
ceded that the company has one rail motor driver and this rail motor driver doea 
not come under the definition of a loco driver and he is also called a light vehicle 
driver. The name of the rail motor driver is Suraj Nath, The witness further 
clarified that Suraj Nath, Istihaq Mohammed, Somoroo and Suresh Tewari are 
light vehicle drivers. The rail motor is an indigeneous device in which the jeep 
has been converted to fit on railway wheels to work on the railway between 
stations in similar terms as motor trollys of Indian railways. The only difli 1 ence 
between a rail motor driver and the driver of a jeep driven on roads is that the 
former need not be a licenced vehicle driver and he has to work under the orders 
of the Loco & Carriage Superintendent. The rail motor driver is paid over time 
wages when he is required to work for more than 8 hours, whereas the jeep or 
.station wagon driver is not paid over time wages even when he is required to 
work more than 8 hours a day. It is also conceded by the witness that these 
three jeep or station wagon drivers get only one rupee when they perform night 
duty from 10 P.M. to 5 A.M. According to the witness the affected workman 
Istinaq Mohammed drives his station wagon. The affected workman goes to 
duty at 8 A.M. and, after the witness finishes his duty at Dehri Workshop, he 
drives him to Dalmianagar Workshop. The witness is on duty at Dalmianagar 
Workshop till about 1 P.M. and then he comes for lunch to his bunglow and the 
affected workman drives him. Around 8 P.M. the witness again leaves his bun- 
galow at first for Dehri Workshop and from there to Dalmianagar Workshop in 
the vehicle driven (by the affected workman. The witness is at duty at Dalmia- 
nagar Workshop till about <J P.M. and then he returns home in the behicle driven 
by the affected workman. The witness also clarified that while he is engaged 
ah the workshops the affected workman cannot leave the vehicle and! go wher- 
ever he likes, except with his permission. According to the witness the affected 
workman is not generally on any other duty while the witness is at work at 
Dalmianagar, but at times his services are requisitioned by other officers also, 
In addition, the witness goes on duty to Banaras, Patna or Kazaribagh 8 to 7 
times in a year and on most of such occasions the affected workman, Istihaq 
Mohammed is his driver. Tims, the witness has spoken about duties of the 
affected workman, Istihaq Mohammed. The witness has pointed out that the 
2nd affected workman, Suresh Tewari drives the jeep attached to the Traffic 
Manager and the 3rd affected workman, Somoroo the vehicle attached to the 
Secretary. MW.3 is a shed clerk in the company. He has deposed that the three 
affected workmen are working under the Loco & Carriage Superintendent, His 
further evidence relates to log books to show the distances covered bv the affect- 
ed workmen. The evidence of MW, 4 also relates to the log books. MW.l has 
proved Exts. Ml to M7. The affected workman, Istihaq Mohammed examined 
himself as WW.l. His evidence is that the jeep or station wagon drivers have 
no fixed duty hours, that they are given one day rest in a week which is not 
common to all the three affected workmen, that there is no spare driver to work 
in their place on their rest day and if one of them is availing rest day his work 
Is done by the remaining two. that if any of the leep drivers is on leave or sick 
then also no substitute is appointed in his nlace and his work is looked after by 
the remaining two jeep drivers, that from 7 A.M. to 8-30 P.M. or 9 P.M, each of 
the three affected workmen is on duty and that, if required, they are called after 
& P.M. also for duties. He also deposed that the three jeep or station wagon 
drivers are not paid over time except a rupee when they work from 10 P.M. to 
5 A.M. From this evidence it emerges that each of the three affected workmen, 
jeep or station wagon drivers is on duty at lpast from 8 A.M, to 6 P.M. everyday 
and occasionally beyond these hours also. If required. It also emerges that a 
rail motor driver, who is also called a light vehicle driver works only 8 hours 
a day and is paid overtime when he works beyond 8 hours a day. There is no 
evidence that the duties of a rail motor driver are essentially continues in 
nature or for how many hours a day he actually drives the rail motor vehicle. 
On behalf of the company Exts. M7 to Ml 3 are marked to show that the three 
affected workmen did not run their vehicle for more than 48 kilometres per day 
or did not actually drive their vehicles for more than a few hours a day. But 
this evidence Is of no consequence when, as spoken to bv MW.2, the affected 
workmen are not at lilberty to leave their vehicle from 8 A.M, to 8 P.M, every- 
day. It means they are on duty from 8 A.M. to 6 P.M. every day and it doea 
not make any difference even if they are not called upon even to touch the 
vehicle. No reason Is shown why the company should discriminate between the 
three affected workmen, jeep or station wagon drivers and the rail motor driver, 
when all of them are designated as light, vehicle drivers and all of them work 
under the same authority, the Loco & Carriage Superintendent. There also ap- 
pears 110 reason why the rail motor driver should have eight hours per day as his 
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fixed hours of duty and be entitled to over time wages and the three affected 
workmen should be deprived of the same, 

5. The company has laid much stress upon the settlement, dated 12th June, 
1067, Ext. Ml and the letters of the Chief Personnel Officer, dated 22nd April, 
1068 and 25th April, 1068, Exts, M2 & M4 respectively. Ext. Ml is a memoran- 
dum of settlement between the company and its workmen. It appears that the 
settlement was arrived at on the charters of demands submitted by the union 
of the workmen and, dated 3rd February, 1966, 17th February, 1966, 20th May, 
1966 and 10th January, 1967, as well as annexure A to the notice of strike, dated 
3rd June, 1067. Term No. 8 of the settlement says, “it is agreed that demand 
No. 10 regarding jeep driver? will be referred to the Chief Personnel Officer for 
final disposal.” Ext. M2 is a letter from the Chief Personnel Officer to the Secre- 
tary of the union of the workmen, stating that in terms of term 8 of the settle- 
ment, Ext. Ml he has disposed of demand No. 10 in terms shown in the letter. 
None of the terms relate to duty hours of jeep or station wagon drivers, deny- 
ing or accepting them. Shri S. S. Mukherjee, the learned Advocate for the com- 
pany has streneously argued that in view of Exts. Ml and M2 it does not lie with 
the workmen to reagitate their demand for fixing duty hours. The letter of the 
Chief Personnel Officer, Ext, M2 refers to term No. 8 of the settlement, Ext. MI 
and demand No. 10. Term No. 8 also refers to demand No. 10. But it is not 
know what the demand No. 11 was and to which of the charters of demands this 
demand No. 10 could be correlated. None of the charters of demands or annexure 
A to the notice of strike, dated 3rd June, 1967, referred to in Ext. Ml, Is produced. 
So, there is no material to infer that the union on behalf of the affected work- 
men had made a demand for fixing duty hours, that it was settled as per term 
No. 8 of the settlement, Ext. Ml or that it was disposed of by the Chief Personnel 
Officer through his letter, Ext. M2. The matter disposed of by the Chief Per- 
sonnel Officer through Ext. M2, no doubt, relates to jeep drivers. But the mat- 
ters relate to weekly rest and to extra payment, etc., but not to the matter as 
to how many hours per day each of the jeep or station wagon drivers has to be 
on duty. The Chief Personnel Officer also is not examined. For these reasons 
I do not find Exts. Ml to M4 as of any use. One more charter of demands and 
a settlement are brought on record and they are respectively, Exts. M5 and M6. 
The charter of demands, Ext. M5 is, dated 26th May, 1069 and the settlement 
relating to it Ext. M6 is dated 27th April, 1970, It is to be remembered that the 
Order of Reference is, dated 23rd October, 1960, The charter of demands. Ext. 
M5 or the settlement, Ext. M6 does not refer to a demand relating to fixation of 
duty hours for the jeep or .station, wagon drivers. Consequently, they are of no 
use for the present Reference. The learned AdvocaLe for the company has argu- 
ed that the very absence of such a demand in the charter proves that the demand 
was settled and disposed of by Exts. Ml to M4. I am unable to subscribe td 
this view. Mere absence of the demand in the charter or settlement does not 
essentially mean that it was settled. It is quite possible that the demand had 
already acquired the shape of an industrial dispute and was on its way as a 
reference by the time the charter, Ext, M5 came into existence. The settlement, 
Ext. M6 being of a date during pendency of the Reference before this Tribunal 
also supports this view. 

6. I, therefore, find that the management of Dehri Rohtas Light Railway Com- 
pany Limited Is not justified in classifying the three Jeep or station wagon drivers 
as excluded from the regular category of drivers and not fixing their duty hours 
and, consequently, the three jeep or station WRgon drivers are entitled tq have 
fixed number of duty hours, be treated as drivers of the regular category of the 
company and be paid over time wages and other benefits accordingly. The award 
Is made accordingly and submitted under Section 15 of the Industrial Disputes 
Act, 1047, 

(Sd.) N. Venkata Rao, 
Presiding Officer, 

Central Government Industrial Tribunal (No, 2), DhanbacL 

fNo. 2|15[09|LRIII.] 


ORDERS 

New Delhi, the 8 th September 1970 

S.O. 3287. — Whereas the Central Government Is of opinion that an industrial 
dispute exists between the employers In relation to the Premier Insurance Com- 
pany Limited, Mysore and Shrlmati K. R. Radha in respect of the matters specified 
Jn the Schedule hereto annexed: 
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And whereas the Central Government considers It desirable to refer the said 
dispute for adjudication; 

Now therefore, in exercise of the powers conferred by clause (d) of sub-section 
(1) of section 10 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby refers the said dispute for adjudication to the Industrial 
Tribunal No. 2, Bombay, constituted under section 7A of the said Act. 

Schedule 

Whether the action of the management of the Premier Insurance Company 
Limited, Mysore-2, in terminating the services of Shrimati K. R. 
Radha with effect from 19th May, I960, was justified? If not, to what 
relief is she entitled? 

[No. 40/25/ 70-LRL] 
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[Ro TTo 40(25)/7(H^To stfRo I ] 
New Delhi , the 17th September 1970 

S.O. 3288^—' Whereas the Central Government is of opinion that an industrial 
dispute exists (between the employers in relation to the Bank of BarOda and their 
■workmen in respect of the matter specified in the Schedule hereto annexed; 

And, whereas the Central Government considers it desirable to refer the said 
dispute for adjudication. 

Now, therefore, in exercise of the powers conferred by section 7A, and clause 
<d) of sub-section ( 1 ) of section 10, of the Industrial Disputes Act, 1947 (14 of 
1947), the Central Government hereby constitutes an Industrial Tribunal of 
which Shri T. Chandrasekhara Reddy shall be the Presiding Officer, with head- 
quarters at Hyderabad and refers the said dispute for adjudication to the said 
Tribunal. 


Schedule 

‘Whether the action of the Management of Bank of Baroda, Secunder- 
abad branch in terminating the services of Shri Y. Seetharamiah, 
Clerk with effect from the 7th November, 1989 was justified? If not, 
to what relief is he entitled?’’ 

[No. 23/41/70/LRIII.] 
S. S. SAHASRANAMAN, Under Secy. 
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(Departmemt of Labour and Employment) 

New Delhi , the 25th September 1970 

S.O. 3289. — In pursuance of section 17 of the Industrial Disputes Act, 1947 
(14 of 1947), the Central Government hereby publishes the following award of 
the Additional Industrial Tribunal, Bhubaneswar, in the industrial dispute bet- 
ween the employers In relation to the management of Messrs Orissa Construction 
Corporation Limited, Bhubaneswar and their workmen, which was received by 
the Central Government on the 17th September, 1970. 

ADDITIONAL INDUSTRIAL TRIBUNAL, ORISSA, BHUBANESWAR 
Present : 

Shri U. N- Mishra, B.L., Presiding Officer, Additional Industrial Tribunal, 
Orissa, Bhubaneswar. 

Industrial Dispute Case No, 2 of 1970 
Dated Bhubaneswar the 9th September, 1970 


Between : 

The Management of Orissa Construction Corporation Limited, Bhubanes- 
war— 1st Party. 

And 

Shri S. Dharma Raju— 2nd Party. 

Appearances : 

Shri Yudhisthir Mohapatra, Office Superintendent, Orissa, Construction Cor- 
poration — On behalf of the 1st Party. 

Sri S, B. Nanda, Advocate — On behalf of the 2nd Party v 
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AWARD 

The Government of India in the Ministry, of Labour, Employment and Rehabili- 
tation (Department of Labour and Employment) in their Order No, 38/29/6SLLR. 
IV dated the 18th February, 1970 referred the fohowing points to this Tribunal 
for adjudication:— 

“Whether the management of Orissa Construction Corporation Limited was 
justified in retrenching Shri S. Dharmaraju from their Beheraguda 
Stone Quarry, without giving him benefits of retrenchment compensa- 
tion and leave salary? If not. to what relief is he entitled? 

* 

2. After receipt of notices from the Tribunal, both parties filed their written 
statements, 

3. The management in its written statement has stated that Sri Dharmaraju was 
not retrenched and his appointment letter would show that his services were 
terminable on one month’s notice or payment of one month’s salary in lieu of such 
notice. He was simply discharged from service in accordance with the order of 
appointment. As there was no retrenchment, the question of giving him retrench- 
ment benefit by way of compensation does not arise. 

4. The case of the worker was that he was appointed as a Mines Foreman on 
3fd August, 1994 and was posted at Haridaspur Stone Quarry. He was transfer- 
red therefrom on 28th August, 1967 to Beheraguda in the District of Koraput. 
He was again transferred from there to Head Office on 6th August, 1968, His 
services were terminated with effect from 12th August, 1C68. It is also alleged that 
the action of the management was in fact one of ‘retrenchment’ which was both 
illegal and unjustified as It has violated the mandatory provisions of law- It Is 
also alleged that the statutory leave admissible to him on the eve of the termina- 
tion of his services was not granted to him. Therefore, the worker prays for re- 
instatement with full leave salary and back wages. 

5. The case of the management was that there was no retrenchment and the 
termination was effected in conflrmity with the contract of employment. It is also 
alleged that there was no retrenchment and therefore the question of giving him 
retrenchment benefit is redundant. It Is alleged that he was governed by Orissa 
Leave Rules and he is not entitled to unavafied leave salary. 

6. It is now to be seen if the termination of service amounted to retrenchment. 
The specific question referred to the Tribunal Is : —"Whether the management of 
Orissa Construction Corporation Limited was justified In retrenching Sn S. Dharma 
Raju from their Beheraguda Stone Quarry, without giving him benefits of re- 
trenchment compensation and leave salary? If not, to what relief is he entitled?” 
Therefore, the Tribunal cannot go beyond the scope of reference by challenging 
the very basis of it. It is admitted by M.W. 1 that the management wrote u 
letter to the Planning and Co-ordination Department of the Government to enlist 
the name of Shri S. Dharma Raju in the retrenched candidates list. It is further 
admitted by M.W, 1 that after the quarry was closed all the members of ihe staff 
were retrenched and as Sri Dharma Raju was regular employee of the Company, 
he was transferred to Head Office, It Is further admitted by MW.l that the name 
of the worker was recommended to the Government for re-employment along with 
the names of the retrenched candidates. Therefore, it is clear that his services 
were retrenched. The provisions of Section 25(f) and 26(g) of Industrial Disputes 
Act were not complied with. A month’s notice Indicating reasons of retrenchment 
was not given and it is not shown by the management that he was given such 
notice- Cbmpensation at the rate of 15 day's for each completed year of service 
were also not given. Rule 77 casts a duty on the management to maintain a 
seniority list of workers to be published in the Notice Board atleast 7 days before 
such action. No document was shown that it was so published before retrenching 
the services of the worker. Therefore, the action of the management cannot be 
justified. It is now proved that the worker was appointed in 1964 and the Orissa 
Leave Rules came into effect on 1st August, 1966- It is not shown even that the 
said Orissa Leave Rules applied to the worker which came into effert from 1st 
August, 1966. It is not disputed that the worker had 60 days’ leave at his credit 
at the time of retrenching his services. He applied also for leave but It was not 
sanctioned. The management stated that the leave was not granted as he did 
not apply for leave before his services were terminated. The termination notice 
was given on 12th August, 1968 and the worker received it on 18th October. 1988- 
It is not shown that the worker received the order on 12th August, 1968. So the 
termination could not take effect on 12th August, 1968. It was contended on be- 
half of the management that since the worker was governed by the Bihar and 
Orissa Service Rules, the action of the management is proper. The said rules 
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were not shown.. It was further contended on behalf of the management that since 
the worker requested the management to recommend the name of the worker to 
the Government to enlist his name as a retrenched candidate his application was 
forwarded. No evidence whatsoever to that effect was given. It is, therefore, 
clear that the services of the worker were retrenched and he was not even given 
any retrenchment benefit though he had 80 days’ leave to his credit. He was not 
given any wages also for this period. The retrenchment thus being unjustified, the 
relief Is reinstatement. The worker however, states that he is working since 19th 
March, I960. So he is to be deemed continuing in service from 12th August, 1968 
to 19th March, 1969 and he Is entitled to hls pay till that date and he should get 
his leave wages for 60 days. An award be passed accordingly. Under the circum- 
stances, both parties are directed to bear their own costs, 

(Sd.) U. N. Mibra, 
Presiding Officer, 
Additional Industrial Tribunal, 
Orissa, Bhubaneswar. 

Dictated and corrected by me. 

Presiding Officer, 

(Sd.) U. N. Mibra, 

Additional Industrial Tribunal, 

Orissa, Bhubaneswar. 

[No. 30(20)/ 69-LR-IV.] 


New Delhi, the 26 th September 1970 

S.O. SJMHb — In pursuance of section 17 of the Industrial Disputes Act, 1947 
(14 of 1947), the Central, Government hereby publishes the following award of 
the Central Government industrial Tribunal, Calcutta, In the industrial dispute 
between the employers in relation to the management of Bhanora Colliery of 
Messrs. Equitable Coal Company Limited, Post Office Charanpur, District Burdwan 
and their workmen, which was received by the Central Government on the 22nd 
September, 1970- 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL AT CALCUTTA 
Reference No. 24 of 1970 

Parties : 

Employers in relation to the management of Bhanora Colliery of Messrs. Equit- 
able Coal Company Limited. 

And 

Their workmen. 

Present : 

Mr. B. N. Banerjee, Presiding Officer. 

Appearances : 

On behalf of Employers — Shri Mohit Kumar Mukherjee, Advocate, 

On behalf of Workmen — Sri Satyen Banerjee, Advocate. 

State: West Bengal. Industry: Coal Mines. 


AWARD 

By Order No. 6/21/70-LRII, dated June 29 1970, the Government of India, In 
the Ministry of Labour, Employment and Rehabilitation, (Department of Labour 
and Employment) , referred the following industrial dispute between the em- 
ployers in relation to the management of Bhanora Colliery of Messrs Equitable 
Coal Company Limited and their workmen, to this Tribunal, for adjudication, 
namely: 

“Keeping in view the size of various tubs used in the pit at Bhanora Colli- 
ery of Messrs. Equitable Coal Company Limited, Post Office Charan- 
pur, District Burdwan, whether the demand of the surface piece- 
rated trammers represented by the Colliery Mazdoor Congress 
(HMS), Asansol for increase in the existing basic tub rate paid to 
them is justified? If so, what should be the basic tub rate and from 
what date?” 
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2. The workmen were represented before this Tribunal by Colliery Mazdoor 
Congress (HMS). They filed a written statement The grievance made by the 
workmen was that the Central Wage Board for Coal Mining Industry placed all 
surface piece-rated - trammers in Group IV of the classification (at page 70, 
Volume I of the Report), 'and recommended for the group Rs. 6 basic wage and 
also Rs. 6 as fall back wage (minimum guaranteed wage). The management 
of the Bhanora Colliery ” accepted the recommendations and implemented the 
same with effect from August 15, 1967, Nevertheless, it was pleaded: 

"However, while implementing the said Wage Board Recommendation the 
Management wrongly interpreted the provisions thereof and as such 
failing and/or refusing to properly implement the said Wage Board 
award particularly with regard to the wage-rates of the piece-rated 
trammers and are actually reducing the wage-rates by introducing In 
ever increasing number tubs of substantially bigger size.” 

In paragraphs 6 and 7 of the written statement, filed by the workmen, it was 
further pleaded: 

"6. That the Wage Board assumed the tubs size as 36 Cft. and the Recom- 
mendation of the piece-rate for the trammers are based on such 
assumption. 

7, That the Management of Bhanora Colliery, however, are introducing in 
ever Increasing numbers tubs of 40J Cft. size and as such increasing 
the work load of the workmen substantially which comes roughly to 
11 per cent than tubs of 36 Cft. size, which were prevalent previously.’’ 

"Because the employers Increased the size of the tubs but did not correspondingly 
increase the wage rate of piece-rated trammers, the workmen felt that they 
were being compelled to put in more physical labour and that their labour was 
being unfairly exploited without payment of adequate wages. 

3, In the written statement filed on behalf of the employers, it was admitted 
that in accordance with the recommendations of the Wage Board, the manage- 
ment increased the basic rate of trammers per tub, from annas 5 (31 paise) to 
64 paise, so as to enable the piece-rated trammers to earn 30 to 40 per cent over 
their pre-Wage Board earnings. In paragraphs 5 and 6 of the written statement 
filed by the employers it was pleaded: 

“5. That the slight increase in the capacity of the tubs has no bearing with 
its tramming in as much as during the period from 6th August, 1966 
to 30th September, 1966 the total number of tubs trammed is 39102 
In 327® man-shifts as against 40210 number of tuibs trammed in even 
number of man-shifts during the period from 15th June, 1967 to 
14th August, 1967. 

6- It is submitted that in calculating the basic rates for piece-rated trammers 
the capacity of the tubs was not a factor taken Into consideration 
either by the earlier Tribunals or by the Wage Board for the Coal 

Mining Industry and consequently the grievance of the workmen on 

this score is without substance.” 

4. In the back-ground of the above quoted pleadings, I have to decide the dis- 
pute raised before me for adjudication. The workmen did not file any documents. 
The management caused to be exhibited paysheets for weeks ending March 4, 
1967, January 13, 1988 and January 4, 1969 (Ex. 1, 2 and 3), It is not disputed that 
the workmen were paid the amounts as shown In the sheets. 

5. Now, a trammer is, according to the job description given in Appendix V, 

Volume II of the Report of the Wage Board, “ a workman, who with or without 

the assistance of other trammer, pushes or controls the travel of full and empty 
tubs". I have already stated that the piece-rated trammers were placed by the 

Wage Board in Group TV and a basic wage of Rs. 6 was recommended for them, 

the same being the amount of fall-back wage also. In Chapter VIII, paragraphs 
49 and 50, page 73, Volume I, of the Report the Board observed: 

"49. As there 13 no fixed work-load for piece-rated trammers their ricce- 
rates vary not only from colliery to colliery but also from section to 
section depending mainly upon distance gradient and turn-over of 
tubs. As we have given a 23 per cent increase to the miners and 
loaders we would provide the same rate of increase in their basic con- 
solidated rate, inclusive of attendance bonus which should be worked 
out as follows: — - 

‘For a period of two months before the date on which our recommendations 
come Into effect the total earnings of a gang of piece-rated trammers 
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in a particular section shall be divided by the total number of tub® 
trammed in that period and this would be the new consolidated 
basic rate. The total earnings referred to above shall include Basic 
Wage plus Dearness Allowance plus Variable Dearness Allowance 
plus the two interim wage increases recommended by this Board, 
and the attendance bonus. This basic consolidated rate thus 
arrived at will be increased by 23 per cent. To illustrate, if the 
rate for tramming is 12 p&ise per tub and on an average each tram* . 
mer in the gang has pushed 10 tubs per shift, his earnings will 
be calculated as follows: — 


Rs. 

Basic Wage for 10 tubs at 12 palse per tub 1.20 

Dearness Allowance 1.58 

Variable Dearness Allowance (7 slabs of 19 paise each) 1.83 

Two Interim Wage Increases 0.56 

Attendance Bonus 0.40 


5.07 


Therefore the consolidated tub rate on this basis will be Re. 0.51 
per tub (calculated to the nearest integer). 

50. Under our recommendation this consolidated tub-rate of 51 paise per 
tub shall be increased by 23 per cent i.e. by 12 paise to the nearest 
integer. Thus, the new consolidated rate inclusive of Bonus @ 10 per 
cent will be Re. 0.63 paise per tub. In other words the new basic- 
rate per tub exclusive of bonus would be 0.57 paise per tub, How- 
ever, if under the terms of this recommendation his total basic wage 
per day works out to les s than Rs. 6.00 per day which we are recom- 
mending for the group (Group TV) the rate per tub should be further 
increased to enable him to earn this basic wage.” 

There is no dispute that the recommendations of the Wage Board were accepted 
by the Bhanora colliery and in paragraph 3 of the written statement filed by the 
management there is a sort of admission that the increase of tub rate for piece- 
rated trammers wag. made in accordance with the recommendations of the Wage 
Board- That is also the evidence of Santosh Kumar Bandopadhaya, the sole 
witness for the management. That p-osition was not disputed by the workmen. 

6. Mr. Satyen Banerjee, learned Advocate for the workmen, contended that the 
Wage Board must have proceeded on the basis of the prevailing tub size at the 
time when they were required to make the recommendations, that is to say 36 
Cubic feet. This is also what was pleaded in para 6 of the written statement. If 
the management thereafter cared to increase th e tub size, he argued, they must not 
go on paying to the workmen at the rate recommended by the Wage Board for 
smaller tubs but must increase the wages further. He urged that a larger tub 
carried more coal and required greater labour to push. The management must 
not expect, he submitted, to make the workmen labour more and not compensate 
them for the additional labour. Mr. Mohit Mukherjee, learned Advocate, for the 
management, submitted that in making the recommendations the Wage Board did 
not proceed on the assumption of any tub size, be it larger or smaller. Therefore, 
if the management increased the size of the tubs, as the workmen alleged, that was 
no violation of the conditions under which increments In wages were granted purr 
suant to the recommendations of the Wage Board. He also contended that in push- 
ing a tub of 40i Cft. size, it was not necessary to put in very much greater force 
than that was necessary in pushing a tub of 36 Cft. size. He lastly made a faint 
attempt to establish that 40 i Cft, size tubs were not a new Innovation after August 
1967 but they were in existence even prior to that time. 

7. The two witnesses examined on behalf of the workmen gave somewhat srappy 
evidence, The first witness Sarju Ram is a trammer himself. He described the 
duty of a trammer In the following manner: 

“It is duty of a trammer to put loaded tubs on the line, push them and to 
unload them. If a tub becomes derailed from the line, it is his duty 
to put the tub on the line again.*’ 
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He described the introduction ot bigger tubs in the following language : 

“When I first became a trammer, in the year 1863, the size of the tub was 
36 Cubic feet. Now there are over-sized tubs of 404 Cubic feet.... 
There are about 40 tubs of the size of 36 Cubic feet. The rest are all 
of 404 Cubic feet size- The biKK*r tubs were Jut into operation in the 
month of August 1967. At that time there were about 8 to 10 bigger 
tubs first put into operation.” 

Questioned by Tribunal about the particulars of the size of the tubs he said : 

“Previously the size of tubs was 24x4x4. The present size of tubs ia 

3x4x44.” 

It is apparent that mathematically worked out both the figures give larger cubic 
measurers than 36 Cft. and 404 Cft- Mr. Mukherjdd for the management wanted 
to build an argument on this inaccuracy that the workman was not a witness of 
truth. I am not prepared to go as far as that. I am, however, prepared to hold 
that the workmen should not have ventured to give the break up of the cubic 
measure of the tubs. He is basically an uneducated workman. He must have seen 
the bigger tubs with his own eyes and might heard about the cubic measure from 
some one- The single lapse does not make his entire evidence discreditable and I 
do not encourage Mr. Mukherjee in his criticism. This witness further stated; 

“The loaders are paid Rs. 3/- per tub for loading 36 Cft. tubs and Rs. 3-37 
per tub for loading 404 Cft. tubs. Piece-rated pick miners are paid 
R's. 6/- and Rs. 6.74 paise per 36 and 404 Cft. tubs respectively. It 
requires graater labour to push 404 Cft. tubs and they fall off the line 
more frequently.” 

The second witness examined on behalf of the workmen was Singara Singh, a 
Supervisor, He said in his gkamination-in-chief : 

“Loaders get Rs. 3/- for loading 36 Cft. tubs and Rs. 3.37 for loading tubs 
of ^404 Cft. size. Pick miners get Rs. 6/- and Rs. 6.74 for loading 36 
Cft, and 404 Cft, tubs respectively. The trammers however get the 
same rate for pushing both smaller and bigger sizgs tubs. The 40 J Cft. 
tubs began to be introduced sinre August 15, 1967. Prior to that there 
were 2 or 4 surh oversized tubs-” 

In answer to a question put by the Tribunal, he said: 

“The 404 Cft, tubs measure 3x3v44 (height) fett. The 36 Cft. tubs measure 
4 (length) x3 (width) x3 (height).” 

He is arithmetically correct In his break up. 

8- The sole witness examined by the management, namely, Santosh Kumar 
Bandopadhaya, is a more Time keeper. In his examination-in-chief he stated; 

“There are two types of tubs for trammers, namely 36 Cft. and 404 Cft I 
have been noticing two types of tubs throughout 1967.” 

In cross-examination he admitted that the Increase in the rates of trammer was 
made according to the recommendations of the Wage Board. He further stated: 

“I do not know whether it requires greater labour to push a 404 Cft' tub than 
what Is required to push a 36 Cft. tub. Trammers take out tubs from 
the cage, set them on the line and push them. They push the tubs at 
the destination and unload them.” 

9- All that I get from the evidence on behalf of the workmen is that the over- 
sized tubs were put into gradually Increasing operation after the recommendations 
of the Wage Board were implemented. The witness examined by the management 
no doubt says that ho had seen oversized tubs throughout the year 1967- That there 
were some oversized tubs even prior to August 15, 1967 is not very much disputed, 
Singara Singh, a witness examined on behalf of the workmen, also said that prior 
to August 19'G7 there were 2 or 4 oversized tubs. I am, however, not concerned 
with the bare existence of oversized tubs in the colliery in very small numbers but 
with the gradual replacement of 36 Cft. tubs with 494 Cft. tubs. There the evi- 
dence is one sided and the evidence led on behalf of the management is not suffi- 
cient to demolish the evidence led on bebalf of the workmen. On the other hand, 
paragraph 5 of the written statement of management admitting slight increase in 
the capacity of tubs goes very much in favour of the contention ot the workmen. I, 
therefore, hold that 404' Cft. tubs, began to replace 36 Cft. size tubs gradually since 
after August 14, 1967 and have now mostly replaced the smaller size tubs. 
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10- I now consider the argument of Mr Mukherjee that the Wage Board did not 
proceed on the basis of any tub size in recommending piece-rates for the workmen; 
therefore, Increase in the tubs size was not in violation of the recommendations. I 
am unable to uphold this argument. When the Wage Board made the recommen- 
dations the Board must have proceeded on things that used to exist at the time 
when the recommendations were made. It is not the case of the management that 
they were using tubs of smaller size than what were used in other collieries. 
Therefore, I proceed on the assumption that 36 Cft. were the standard sized tuba 
used at the time when the Wage Board made the recommendations. To increase the 
piece-rate and to increase the tub size at the same time is, in my opinion, not im- 
plementation of the recommendations of the Wage Board In true spirit. It is like 
forgetting the substance and emphasising on the form. The employers were re- 
quired to implement the recommendations of the Wage Board keeping in tact the 
circumstances as they were at the time when the recommendations were made. If 
they change the circumstances to the disadvantage of the workmen, that was at 
their peril. 

11. Mr. Mukherjee emphasised upon another aspect of the matter In course of 
-his argument. He contended that the slight increase in tub size did not require 
greater labour on the part of the workmen to push the tubs. This is arm chair 
argument. It Is well known that the surface of a coal mine is of uneven and un- 
dulating level- A line laid on such a surface has its gradient and ups and downs. 
A 40i Cft. tub, fully loaded, Is certainly heavier than a fully loaded 36 Cft. tub. 
To push a heavier tub on undulating level must require greater muscular force and 
must prove more exhausting to the labourer. There is no evidence before me that 
the lines are laid in such fashion that however heavy the tubs may be it requires 
the same amount of labour to push them on the line. I, therefore, over-rule this 
branch of argument of Mr. Mukherjee. 

12. In the result, I hold that although there had been an increase in the piece- 
rate for trammers, according to the recommendations of the Wage Board, the em- 
ployers have neutralised the increase by making their work more onerous. For 
what they have done they must compensate the workmen. I therefore answer the 
first part of the question referred to me in the following manner. In view of the 
larger size tubs used in the pit at Bhanora colliery of Messrs Equitable Coal Com- 
pany Limited, the demand of the surface piece-rated trammers for increase in the 
existing tub rates paid to them is justified- 

13. I have next to see what should be the basic tub rate and from what date. 
The increase has not been much. 30 Cft. tubs have been raised to 404 Cft. tubs. 
The trammers are not loading, they are merely pushing tubs. I am not prepared 
to hold that the addition need be calculated on the basis of per kilogram increase 
In weight as is done In the case of Railway freight or Air freight. The increase in 
rates given to loaders and pick-miners for loading tho larger size tubs should not 
be taken Into account for granting increase to trammers because loaders and pick- 
miners have to cut or to load larger size tubs which require more labour than that 
1 r put in by trammers or mere pushers of coal tubs. I, therefore, award that over 
and above the basic rate payable for 36 Cft. tubs, the trammers who would push 
40J Cft tubs shall be entitled to 6 (six) palse, more in the basic wage. On that 
basis the dearness allowance, the variable dearness allowance, etc. shall also be 
varied for them- The last question that remains for my consideration is since 
when such payment should be fhaffe, I find that the larger size tubs were not all 
Introduced all on a sudden or a time, they were gradually introduced. I. therefore, 
direct that the new wages shall be payable from the date when this dispute was 
taken up before the Assistant Labour Commissioner (Central! that is to sav with 
effect from February 0, 1970. 

This is my award. 


(Sd.) B. N. Banerjee, 

Dated, September 14, 1970. Presiding Officer. 

TNo. 6/21 /70-LRII- j 

S.O. 3291.— In pursuance of section 17 of ' the Industrial DisDutes Act, 1147 
(14 of 1947), the Central Government hereby publishes the following award of the 
Central Government Industrial Tribunal, Calcutta, in the Industrial dispute between 
the employers m relation to the management of Real Kajora Col iery, Post Office 
Kajoragram, District Burdwan and their workmen, which was received by the 
Central Government on the 22nd Seotember, 1970. 
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CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL, CALCUTTA. 
Reference No. 35 of 1970 


Parties : 

Employers in relation to the management of Real Kajora Colliery, 

And 

Their workmen. 


Present : 

Mr, B. N. Banerjee, Presiding Officer. 

Appearances : 

On behalf of Employers — Sri K. P. Mukherjee, Counsel. 

On behalf of Workmen — Sri B, Malkhandey, Counsel. 

State: West Bengal: Industry: Coal Mines: 

AWARD 

By Order No. 1/37/70-LRII-i, dated July 30, 1970, the Government of India, in 
the Ministry of Labour, Employment and Rehabilitation (Department of Labour 
and Employment), referred the following dispute between the employers in relation 
to the management of Real Kajora Colliery and their workmen, to this Tribunal, 
for adjudication, namely; 

“Whether the management of Real Kajora Colliery, Post Office Kajoragram, 
District Burdwan is justified in not providing work to Its workers from 
the 25th May, 1970, If not, to what relief the workers are entitled?” 

2. This reference Is being taken up out of turn on the joint prayer of both the 
parties. Although great difficulties were being experienced in serving the notice 
upon the management, the difficulties have now disappeared because the manage- 
ment has of its own appeared. It is not necessary for me to gut into the dispute 
because the parties have settled the dispute outside this Tribunal and in token 
thereof have filed a petition of settlement. Now, that the parties have adjusted 
their own differences, I pass an award in terms of the settlement- Let the petition 
of settlement form part of this award. 

(Sd.) B. N. Banerjee, 

Presiding Officer. 

Dated, September 17, 1970. 


BEFORE THE HON’BLE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 

CALCUTTA. 

In the matter of Reference No. 35 of 1970 
Between 

The employers in relation to Real Kajora Colliery, P.O- Kajoragram, District 
Burdwan. 

And 

Their workmen represented by the ColUery Mazdoor Sabha (CITU), P.O 
Raniganj, District Burdwan. 

Both parties most respectfully submit as under: — 

t. The Colliery Mazdoor Sabha (CITU), P.O. Raniganj, District Burdwan haa • 
raised an in- lustrial dispute between the management of Real Kajora Colliery and 
tneir workmen over tbr alleged illegal lock-out at Peal Kajora Colliery ty the 
management with effect from 25th May 1970 rmd had referred tre same tc the 
Assistant Labour C< mmissioner (C), Raniganj lor taking necessary aGion under its 
Secretary’s letter No. Nil dated 25th May 1970. The Assistant Labour Commissioner 
(C), Raniganj held conciliation proceedings in respect of the dispute referred to- 
above which ended in failure on 24th June 1970 and the Assistant Labour Com- 
missioner (C), Raniganj submitted his report on failure of conciliation to the Cen- 
tral Government under his letter No. COR-16(206)/70 dated 25th June 1970. After 
considering failure of conciliation report referred to above the Central Government 
referred the instant industrial dispute to the Central Government Industrial Tribu- 
nal, (‘Calcutta for adjudication with the terms of reference indicated below under 
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Ministry's order No, l/37/70-LRII(i) dated 30th July 1970, published in the Gazette 
of India, Part II, Section 3(ii) dated 8th August, 1970, vide S.O, No. 2662: — 

“Whether the management o£ Real Kajoro Colliery, Post Office Kajoragram, 
District Burdwan is justified in not providing work to Its workers 
from the 25th May, 1970. If not, to what relief the workers are 

entitled?” 

2. Subsequently both parties held mutual discussions on different dates and 
finally the instant Industrial dispute was amicably settled between them at 
Asansol on 15th September 1970, on the following terms: — 

Terms oj Settlement 

(a) (il. The management of Real Kajora Colliery (hereinafter referred to as 
the management)., P.O. Kajoragram, District Burdwan agrees to initiate action for 
restoration of electric connection on 16th September 1970. The management shall 
take effective action for securing electric connection at the colliery as early as 
possible but in any case not later than 28th September, 1970. 

(a) (il). The management shall start operations to dewater the mine on restoration 
of electric connection as early as possible but in any case not iater than 28th 

.'September, 1970. 

fa) (ill). The management shall take effective action for de-watering the mine 
and to start the mining operations as early as possible- Immediately after one 
week from the date on which the electric connection will be restored the representa- 
tives of the management and the Colliery Mazdoor Sabha (CITU) (hereinafter 
referred to as the union), P.O. Raniganj, District Burdwan shall jointly inspect the 
mine with a view to assessing the date from which to start the actual raising of 
coal. Both parties shall co-operate with each other with a view to expediting the 
resumption of normal work at the colliery. 

(b) (1). The management shall lift the lock-out at the colliery with effect from 
16th September, 1970 but the workmen who were on the rolls of the colliery during 
the week ending 23rd May, 1970 including the workmen whose names are enlisted 
in Annexure-I shall be provided work at the colliery in phases depending on the 
availability of work. 

(b)(il). Employment will be provided to workmen of different categories for 
■whom work will be available gradually strictly on the basis of seniority of the 
workmen of different categories. The seniority of the workmen of different cate- 
gories shall be determined on the basis of ‘B’ form register for the year 1970. 

(b)(iii). At least ten days in advance of the date on which the management shall 
propose to provide employment to the workmen written notice to that effect shall 
be sent by the management to the workmen concerned under registered post with 
acknowledgement due at their permanent addresses recorded in form ‘B’ register 
for the year 1970 and a copy each of the relevant notices shall be endorsed to the 
General Secretary of the union under registered post with acknowledgement due or 
through peon book. 

(b) (Iv). Such of the workmen as will fail to report for duty by the stipulated 
date mentioned in the notice referred to above, union undertakes to relinquish (heir 
right of re-employment at the colliery. 

(c) It is agreed that the workmen shall not be entitled to any wages or allow- 
ance during the period from 23rd May 1970 to the date of their ‘actual resumption 
of work. The period of unemployment of the workmen concerned from 23rd May 
1970, to the date of their actual resumption of duties shall not effeit their continuity 
of service in other words all the workmen shall have the benefit of continuity of 
their service. However, all workmen who were on rolls of the colliery during the 
week ending 23rd May 1970 including those whose names are enlisted In Ar.nexure-I 
shall he paid an ex-gratia amount of Rs. 10 (Rupees ten) per head latest by 30th 
September, 1970. 

(d) It Is agreed that all outstanding wages and also bonus payable under the 
Coal Mines Bonus Scheme, 1948 shall be paid to the workmen concerned as early 
as possible but In any case not later than 31st October, 1970. 

(e) (1). It is agreed that the workmen shall adopt constitutional methods for 
redress of their grievances and maintain discipline at the colliery. 

(e)(ii). The management agrees to take effective action for the redressal of the 
grievances of the workmen and shall not take uniliteral action. 
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(c)(iii). In the event of differences between the parties, both parties shall refer 
the matter to the Central Industrial Relations Machinery j>r proper, effective and 
speedy disposal, 

(f)(i). It is agreed that the management shall withdraw all charge sheets Issued 
to the workman concerned for acts of omission and commission during the period 
from 23rd May, 1970 to date excepting the charge sir cts issued to Shri Harbana 
Singh, Electiician, Shri Robilochan Eancrjee, Despatch Clerk and Shri Bhagwat 
Muhato, Winding Engine Khalasi. 

(f) (ii). It is agreed that Shri Harbans Singh, Electrician, Shri Robilochan 
Despatch Clerk and Shri Bhagwat Muhato, Winding Engine Khalasi shall submit a 
letter to the Manager of the Colliery expressing regret for the acts of omjnissions 
for which they had been charge sheeted and on receipt of the same the management 
shall exonerate them with a letter of warning to each of them, These three work- 
men shall be provided employment and their cases will be dealt with like other 
workmen of the colliery In accordance with this settlement. 

(g) It Is agreed that till the final absorption of the workmen, the management 
■shall not make any fresh recruitment and the question of retrenchment of workmen, 
if any, shall be mutually discussed between the parties at a later date, 

3. Both parties submit that the Hon’ble Industrial Tribunal may he pleased to 
accept the terms of this settlement and give his award in terms of this settlement. 

For workmen. For employers. 

1 . (Sd.) Robin Chatterjee, 

General Secretary. 

Colliery Mazdoor. 

Sabha (CITUl, Ranlganj. 

15-9-70. 

2, (Sd.) Parimal Guha, 

Secretary, Colliery 
Mazdoor Sabha (CITU), 

Raniganj. 

Witnesses. 

1. (Sd.) Illegible. 

2. (Sd.) Illegible. 

Dated, the 15th Septernber, 1970. 

Annexube I 



Names of the workmen ■ 


Designation. 

1. 

Shri Shadhu Harijan 

Pick miner. 


2. 

Shri Bickram Harijan 

Loader. 


3. 

Shri Ramdas Harijan 

Dresser. 


4. 

Shri Amir Bhuia 

Dresser. 


5. 

Shri Nanku Dhuia 

Pick Miner 


6. 

Shri .Janki Bhuia 

Pick Miner 


7. 

Shri Jadan Bhuia 

Pick Miner 


8. 

Shri Bahadur Bhuia 

Pick Miner 


9. 

Shri Amu Bhuia 

Pick Miner 


10. 

Shri Sahadew Bhuia 

Pick Miner 


11. 

Shri Bara Bhuneshwar Bhuia 

Pick Miner 


12. 

Shri Sita Bhuia 

Pick Miner 


13. 

Shri Ram Khelan Harijan 

Pick Miner 


14. 

Shri Chatkun Harijan 

Pick Mlnef 


15. 

Shri Ramhith Harijan 

Dresser. 


16. 

Shri Kali Bhuia 

Dresser, 


17. 

Shri Sibu Dusad 

Dresser. 


18. 

Shri No. 2 Ram Surat Harijan 

Loader. 


19. 

Shri Bhagwatl Shaw 

Loader. 


20. 

Shri Choitu Harijan 

Loader, 


21. 

Shri Bhull Mia 

Loader. 



(Sdj) D. S. Sultania, 

Constituted Attorney, Real 
Kajora Colliery. 

15-9-70. 

(Sd.) G. C. Khanna, 
Agent, Real Kaipra, 
Colliery. 


[No. i/37/70-LRH.J 
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Neui Delhi, the 28th September 1970 

S.O, 2292, — In pursuance of section 17 of the Industrial Disputes Act, 1947 
(14 of 1947), the Central Government hereby publishes the following award of the 
Additional Industrial Trlbuanl, Bhubaneshwar, In the Industrial dispute betweea 
the employers in relation to the management of Messrs Orissa Cement Limited, 
Rajgangpur and their workmen, which was received by the Central Government 
on the 17th September, 1970. 

ADDITIONAL INDUSTRIAL TRIBUNAL, OR'ISSA, BHUBANESHWAR 


Shri U. N. Mishra, B.L., Presiding Officer, Additional Industrial Tribunal, 
Orissa, Bhubaneshwar. 

Industrial Dispute Case No. 4 of 1970 

Dated Bhubaneshwar, the 10th September 1070 

Between 

The management of Messrs Orissa Cement Limited, Kajganagpur — First 
Party. 


AND 


Their workman — Second Party. 

Appearances : 

On behalf of the 1st party .— Shri Govind Das, Advocate. 
For the 2?td Party. — None, 


AWARD 

The Government of India in the Ministry of Labour, Employment and Rehabilita- 
tion (Department of Labour and Employment) in their order No. 12(4)/70-LRIV 
dated 10th April, 1970 referred the following point to the Tribunal for adjudica- 
tion. 


“Whether the action of the management of Lanjibema Lime-Stone Quarry 
of Messrs Orissa Cement Limited in terminating the services of Shri 
Nandan Jha, Survey Mazdur with effect from the 22nd August, 1908 
was justified? If not, to what relief Is the workman entitled?” 

Due notice was given to both parties by the Tribunal to file their written state- 
ments. The management filed Its written statement but the Union failed to Ole 
its written statement in this case Hearing date was fixed. The Union remained, 
absent and has not taken any steps to contest the case- So the case was taken- 
ex-parte. 


3. To prove its case, the management examined one witness who deposed that 
Shri Nandan Jha, delinquent, in this case, remained absent from 22nd August, 1908 
onwards from duty, He did not take any leave or permission from the manage- 
ment, Shri Nandan Jha was a casual worker under the Company. The system in 
this particular concern Is that a casual worker should report for duty at the begin- 
ning of the shift. M.W. 1 also deposed that the casual workers are employed in 
the Company according to its daily requirements and there is no relationship of 
Master and Servant between the casual worker and the employer. 

4. Shri Nandan Jha did not attend for duty since 22nd August, 1998 nor he had 
taken any steps to Intimate the reasons to the management for remaining absent 
from 22nd August, 1968. M.W.l in his deposition clearly and categorically stated 
that there was no necessity to issue arty ' Termination o'rder to a casual worker- 
So the management did not issue any order of termination to the worker. Hence 
the award be passed that the action of the management of Lanjibema Lime-Stone 
Quarry of Messrs Orissa Cement Limited in terminating the services of Shri Nandan 
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Jha, Survey Mazdur with effect from the 22nd August, 1968 is justified. No 
order for the costs. 

(Sd.) U. N. Misha, 
Presiding Officer, 
Additional Industrial Tribunal, 

Orlssfl, Bhubaneswar. 

Dictated & corrected by me, 

(Sd.) U. N. Misra, 

Presiding Offtcer, 

Additional Industrial Tribunal, 

Orissa, Bhubaneswar. 

[No 12(4) /70-LRTV.l 


ORDERS 

New Delhi, the 7th September 1870 

S.O. 3293. — Whereas the Central Government is of opinion that ah indus- 
trial dispute exists between the employers in relation to the management of 
Bastacolla Colliery of Messrs Bastacolla; Colliery Company (Private) Limited, 
Post Office Dhansar, District Dhanbad ah'd their workmen In respect of the matte)# if 
specified in the Schedule hereto annexed; 

And whereas the Central Government considers it desirable to refer the said 
dispute for adjudication; 

Now, therefore, in exercise of the powers conferred by clause (d) of sub- 
section (1) of section 10 of the Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby refers the said dispute for adjudication to the Central 
(lovernment Industrial Tribunal (No. 3), Dhanbad, constituted under section 7A 
of the said Act. 

Schedule 

“Whether the action of the management of Bastacolla Colliery of Messrs 
Bastacolla Colliery Company (Private) Limited, Post Office Dhansar, 
District Dhanbad, in dismissing Sfa¥i Prayag Dusad, underground 
Trammer with effect from the 17th October, 1968 waB justified? If 
not, to whht relief is the workman entitled?’’ 

[No. 4/88/76-LftllJ 


«r tilt 

*rf 7 1970 

VfoWio, 3293. — Td: iito TWIT it TR £ fa VFl smdS CF^pft ifrfafa- 

fosr fan it $ dfa if b si dmifaT itfanrO drqit (ut^t) ftrfaa « farcw 

whr it dTOifarr iirsinstH % ***$«»* % faiwit ifa t rwrCt i 
tftitfrw fan* favnn f 

Td; TO < 3W fa*I* it TO* fTO** % fdTJ, faiftw *FTOTT dtR.il* 

*PT*(fl" ft ; 

«W «, nWtfW fa*fa?TfafWT, 1 ( 1047 it 14) iUftT I'd it 

( 1) (*) am <*fi**f ****>* jp, i^ft* tiffasfat T-fafwfa 

it tto *rfsfa** it sir) 7-w> i wit* faOi drift sftitfti (d « 3) ) 

RdWnf it tow faiww i fan* faffa* dritft , 
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"wt Jrarf TOTlitaT itfcPrft (HTVSS) MtRI' RRST, farm 

sw?ra it smtitm it*rm 3Ri i it «ft hrft jut, \fwr $*a it 1 7 swjan: , 

1969§TW^T^it^raTI$^litfmf «ft ? qf? 

ft ?” 


[b'o 2 / 88 / 70 -^wo *m> II] 


S.O 3294. — Whereas the Central Government Is of opinion that an Industrial 
dispute exists between the employers In relation to the management of South Bul- 
liari Kendwadlh Colliery of Messrs East Indian Coal Company Limited, Post Office 
Kusunda, District Dhanbad and their workmeh In respect of the matters specified 
In the Schedule hereto annexed; 

And whereas the Central Government cohsiders it desirable to refer the said 
dispute for adjudication; i 

Now, therefore, in exercise of the powers conferred by clause (d) of sub-section 
(1) of section 10 of the Industrial Disputes Act, 1947 (14 of 1947 1 , the Centra] 
Government hereby refers the said dispute for adjudication to the Central Gov- 
ernment Industrial Tribunal (No. 3), Dhanbad, constituted under section 7A of 
the said Act 

Schedule 

“Whether the action of the management of South Bulllari Kendwadlh Col- 
liery of Messrs East Indian Coal Company Limited, Post Office Kusun- 
da, District Dhanbad in placing Shri Sarjoo Vishwakarma, Welder in 
Category-V of the Wage Board's recommendations for Coal Mining 
Industry with effect from the 30th August, 1968 is justified? If not, 
to what relief is the workman concerned entitled?” 

[No. 2/38/70-LRII.] 

Vfo Wo 3 294. — q?T: RTVTT it TDT $ fa % 

fifafw f«ro it $ an^: i *ra' r itsr frrfai*, sivrt farm s win 

it mmi "fr^TTfr^ item % narmrps § fiifait itr ^ 

iiKtyF flWfwf^rmf^BRTfift'; 

ITT: RTTK f^TFI it i fat fdiftRT TTCdT 

mraitft ; 

*RT:, SET, jftatfrpr wfafmm 19 47 ( 1947 TT 14) <t SRI 10 it BT- 

am (i) (a)aTTrsrrci iRfwitvni it*r ! FT?r wr 

fimsit w^faf^irum 7- t <rfi?r *mfr<T mwiT qtiYfw srfuRr^i (i 3) 
smpc it faspn % far faiftRS iRTlft ft I 

"WT ^ ^ itST «F*rit faffaS*, STSRK fWI (JuTTF; it 

ititflT^fi'WVRt 30 WM«f, 1968 

% TT5T?<t iti if ifcrm sitor % fmq, it ftnwfmt % nmf 5 it it vrim^Y 
WTTitfapT ft ? tffn R{fdf RTTfaRrl TRTRT faRT WfiJifR TT ?V51Rft ? 

[fi.o 2 / 38 / 70 -^d WTT° II] 
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New Delhi, the 8th September, 1970 

S.O. 3295. — Whereas the Central Government is of opinion that an industrial 
dispute exists between the employers in relation to the management of Kujama 
Colliery, Post Office Jharia, District Dhanbad and their workmen In respect ol 
the matters specified in the Schedule hereto annexed; 

Xnd whereas the Central Government considers it desirable to refer the said 
dispute for adjudication; 

Now, therefore, in exercise of the powers conferred by clause (d) of sub-section 
Cl) of section 10 of the Industrial Disputes Act, 1947 (14 of 1947), the Centra] 
Government hereby refers the said dispute for adjudication to the Central Gov- 
ernment Industrial Tribunal (No. 3), Dhanbad, constituted under section 7A of 
the said Act. 

Schedule 

"Whether the action of the management of Kujama Colliery, Post Office 
Jharia, District Dhanbad, in stopping Shri Dwarika Ram, HazrSo 
Mazdoor from work with effect from the 23rd February, 1970 la 
Justified? If not, to what relief is the workman entitled?"’ 

[No. 2 / 93 / 70 -LRn.I 

fa?#, 8 fram, 1970 

tfffo Wfo 329 5. — Iff; KTffCT TFT $ fa IT 

friTr v n't it ^nn TiftrTd, ttttt wfarc fwr imr? %* 
fTitwr sflr ThTTrCi % afhr frtrqTT $ ; 

trir rrar: v f TiT ifTTrr fVsrnr $r> ;?mr [3-^11^ 5 ? fk.T f;r?fffrr TTr^rr 

snwtftt ; 


STL, UT, tfartfrTT f%TK trFtrfsFTR, 1947 (1947 TT 14) NTTT 10 

tttt ( i ) % (t) arrr ttt wfaTif tt sm«r jer, %;jft http: r? a^anx 

f faTPT Ft trniFffTrr 7RT 7-T % »rF5T %f#tT 1TTTTT sfafrffar WplPFTq" 

(to 3 ) ’Ft % fatj Pt? 9 T ’FTfft ft -1 

"’TTT TrTTT fTfTTT, fw STWFT % STTHTfiT ’sft Ilft'FTTTiT, 

^FJfd *T3T £T «F> 23 TvTT^I - , 1 970 % T7DT % TtT^ 4 ft ^fiftFqW $ ? JTfT 3T$f, 

?ft »F<f <ftt tr^efw Tit ^FTTT I ? " 

{tt O 2 / 93 / 70 -^ OTT II] 

S O. 3296. — Whereas the Central Government is of opinion thart an industrial 
dispute exists between the employers in relation to the management of Bhadra 
Colliery of Messrs Rewa Mining Company Limited, Post Office Kotma, District 
Shahdol (Madhya Pradesh) and their workmen in respect of the matters specified 
In the Schedule hereto annexed; 

, And whereas the Central Government considers it desirable to refer the said 
dispute for adjudication; 

Now, therefore, in exercise of the powers conferred by clause (d) of sub-section 
<1) of section 10 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby refers the said dispute for adjudication to the_ Central Gov- 
ernment Industrial Tribunal, Jabalpur, constituted under section 7A of the said 
Act. 

^Schedule 

“Whether the management of Messrs Rewa Mining Company Limited, 
Bhadra Colliery, Post Office Kotma, District Shahdol (Madhya Pra- 
desh) is justified in not introducing the wage structure and other 
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benefits in t(qrpr£ano3 .wjtti tte , recommendations of the Central Wag* 
Board for Coal Mining' Industry a's acfcepi tsa" by the Government of 
India In their resolution No. WB. 16(5 >/66, dated the 21st July, 1967 
In respect of Variable Dearness Allowance and grant of annual incre- 
ments on the 15th August, 1968 and the 16th August, 19097 If not, 
to what relief are the workmen entitled and from what date?” 

[No. 1/28/70-LRH.J 

irr° ufo 3296 , — w: qfr Tnr % fr 

fafafV-d ftrrdf % tr trtr# ttt trr^fvv qpppft fWftrsy, ttwt dfr^rr, frrarT nfm 

(weir tr^ir) *rnm *nn?rr f^mrTt sflt qrtfom «t? 

afr«T T9T fdTTd far«nrrd It - 

*f\x dd: rarrtrfdTFR £ fsnr fafftrcr "ft^t 

writfrl l 

tfer:, vft, qWfw fatrc nfufwi, 1947 ( 1947 * 0114 ) qftsrrrr 10 
wrm ( l) % KJ<nr (d) JTTTTTfT FffWt TT 5Td>r sFTrT f XT, rpninT ^SltF 

^RT fTTTT *51 d<fd tr%fddd *fft ETTTT 7-T % ttqTd dfed ETTlT tftffrfw 

WfwriT, Tt ; dTfifd4dd % f^rq fddftld TT=fl § I 


"wr trr trr#pr 'F*qvft Mejs, '♦ttttt drrd, TT^rr, fam 
vr^tFr (dETsr^r) % t>t jfto tfto ir 0 sftr 1 5 1968 %Ck 15 mm, 

% arrt irrar srrrmnr 10(5) ee, 

firftar 21 sjwrf, 1907 ir tran stTct^Tct trsr^fr «f$ TFrar hftt 

fa<fiifwfr % sr-j^n: TRr^Tt trCTTT srK tpn Tt srrlw d drrdT Rnflfarf 

| ? df'T d$r d> W+TT fddT ^ddld % $<FdTC % Tltd fddT dTfldT d ? " 


[ito l /2 8 / 70— t^dTo WEo II] 

8.0. 3297.— Whereas the Central Government Is of, opinion that an industrial 
dispute exists between the employers In relation to the management of Eria Col- 
liery belonging to Messrs North West Opal , Company Limited, Post Office Dhansar, 
District Dhanbad and their workmen In respect of the matters specified in the 
Schedule hereto annexed; 


And whereas the Central Government considers it desirable to refer the said 
dispute for adjudication! 


Now, therefore, In exercise of the powers conferred by clause (d) of sub-sCctlon 
(1) of section 10 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby refers the said dispute for adjudication to the Central Gov- 
ernment Industrial Tribunal (No. 3), Dhanbad, constituted under section 7A of 

the said Act. 


Schedule 


“Whether the action of the managemeht of Ena Colliery belonging to 
Messrs North West Coal Company Limited, Post Office DhansaL, 
District Dhanbad in refusing extension of leave with effect from tft* 
5th December, 1969 and In terminating the lien on appointment of 
Shrl Ish Mohammad, Peon and placing his name in Badll list with 
effect from the 17th December, I960 was justified? If not, to whet 
relief is the workman entitled?" 

[NO. 2/66/70-LEII.I 

*To 3297.— Tff: JHfrff ITRTT ^ TW ' % f% ^ 

fafftfw: fwm % qrt ir ^ nfw Mr?t, ttw tjEyrr, f^T imw 

iftifttw Pwtpt 1 1 
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rflT TT %-Sl'T TTTTT Rtt PTTTT Tt % fqrr fdlfw ^TTTT ^ivS^fEf 

WT:, *W, ^frsftr*r=P fWT ^rerf^E, 1947 ( 1947 TT 1 4) Tf STRT 1 0 Tt dT- 
ura (1) v '7 1 ? (t) tto tit dir -rdf tt titt jt, ^-rjfr 3 ! tr^Tim 

rtt fTTR *rt wfirPm Tf tmr 7 -t % stTtt rrfsd irotfR 

■srfsnrTar (t^ 3) u-rttt ?owfa>pR % fi=r>T fa? find w.vf\ § 1 

‘YlT tffftf did Tfr Tld tffifff, r«Ti"flf£T, TldldT STfiTR, fa.-rff SfTTR 
T.fadr <3Tfd % TRSTTJ T( sff Td rIf^TT, RRifar tT 5 fdRPiR, 19 69 ft 3?V ddfa % 
T6TT Tfa, fa TpfJ OR gvftf jRJnfiTPR far WW TRd 5ftT 1 7 1969 E RdTT 

RUT ddfi fr X T-T faf T?i T Tr?f'r PTftfrfRT «fr ? life R?flr, (ft *Fff^tT ffad XT-jfafa TT 

? 

[Eo 25/6/7 0-^N *TR II] 
New; Delhi , the 9th September 1970 

S.O 3298. — ‘Whereas the Central Government is of opinion that an Industrial 
dispute exists between the employers in relation to the management of Borabas 
Stone Quarry, Shreepura, Kota and their workmen in respect of the matters 
specified in the Schedule hereto annexed; 

And, whereas the Central Government considers it desirable to refer the said 
dispute for adjudication; 

Now, therefore, In exercise of the powers conferred by section 7A and clause 
<d) of sub-section (1) of section 10 of the Industrial Disputes Act, 1947 (14 of 
1947), the Central Government hereby constitutes an Industrial Tribunal with 
fihri Gopal Narain Sharma, as Presiding Officer with headquarters at Jaipur and 
refers the said dispute for adjudication to the Industrial Tribunal. 

Schedule 

Whether the employees employed at Borabas Stone Quarry of Shri Madar- 
bux, Quarry Owner, Kota are entitled for the following paid National/, 
Festival holidays namely: — 

1. 26th January — Republic Day. 

2. 15th August — Independence Day. 

3. 2nd October— Gandhiji’s Birthday. 

4. Holy. 

5. 1st May— Labour Day. 

6. Rakshabandhan. 

7. Dussehra, 

9. Diwali. 

®' Id ' [No. 12 (19) / 7 0-LR-IV. J 

d f ftvfaT, 9 f*KP3R, 1970 

qqo wto 329 8; — Td: fadffa dWR fat tit $ fa 3TTffftr if 

fafafasT fapff fa wiX if sftrnmr w mw fafar fa Rdpsfad ?r BT^srfafat^rfar *fK 

-?dfa wfarfar % fard tftertfipp fddrr fasnrpr ^ ; 

sfaR Td: fadffa fafaJR Tdd fadR fat ^rdfafadd % ffa<J ffafftld TRdf 
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stct:, ot, tftfftfw ftrarc RfirfJm, 1947 (i947 «pf 14 ) 'iftsrra 7-*p*rlT 

mrr 1 0 ( 1 ) ^ («r) iro wr srfwRi *pf spt>t to jit, fcjftir 

Opr^IKT tTtff «ftsfTfq*[? SrftPfTTO, Rfef TOTTT $ fafft 'fTSTffi'n wftmO «fr wr-f n-fTTW 

sptT 5m, fR-Yro *j;rriot tfk gw faOT w rr *fartfiw RfereroT w topit- 

f'T'jfflrn % fRCT fddfTOT TOcfl | I 


"wr »sft kstwt, 'iro wrfir, «prt sflrrarr^r im w Jr fa<frfa<r TR^rrft 
fRwfafarir rot vf^r r^mj^ wumri % 5 *jiot %, w«rfa : — 


1. 26 3M*<t 

TOIdR fwR 

2. 1 5 RRW 

PTffiOT fwii 

3. 2tn$p 

ntsfV rt ot fw 

4- 


5. RRR Rf 


6. TOTRR 


7. 


8. fWTRf 


9. 



[R° 12( 19)/70/tJR° RTToIV] 


S.O. 3299. — Whereas the employer in relation to the management of Oil and 
Natural Gas Commission, Navagam Project, Ahmedabad and their workmen re- 
presented by Oil and Natural Gas Commission Employees Mazdoor Sabha, Nava- 
gam, Ahmedabad have jointly applied to the Central Government under sub- 
section (2) of section 10 of the Industrial Disputes Act, 1047 (14 of 1047), for 
reference of an Industrial dispute that exists between them to an Industrial Tribu- 
nal in respect of the matters set forth in the said application and reproduced In 
the Schedule hereto annexed; 


And, whereas the Central Government is satisfied that the persons applying 
represent the majority of each party; 

Now therefore, In exercise of the powers conferred by Bub-section (2) of section 
10 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby constitute an Industrial Tribunal, with Shri I. G. Thakore as Presiding 
Officer with headquarters at Ahmedabad and refers the said dispute for adjudica- 
tion to the said Industrial Tribunal. 


Schedule 

"Whether the removal from services of Shrl J. S. Khanl, Store-Keeper 
Grade II, Oil and Natural Gas Commission, Navagam Project with 
effect from the 22nd January, 1970 (Afternoon) Is illegal and un- 
justified? If so, to what relief is the workman entitled?” 

[No. 7(l)/70-LIVIV.J 

HfloWto 3 299: — Td: RR srFfRpF if R WRTR RfROTT* 

3? ROTcf* % WTORt, fRRW RfcTfafOT OTN TOT 

R WflOT I jW TPfVR RSf'fT ^PT, STfROTI* TTrft {£, R f^TOT 
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1947 ( 1947 W 14) qf STTT 1 0 qf ( 2 ) ^ Wcft-T ffTW ^'-i »f %gftq 

qt htw fqqr % fq q? gqq gfq fqgqTq iftirtfqq fagrq qf gw qwq R gwfm rfn. 
sqir guwg if g^qg fgqq'i q crt if fWr ifarffgq qfavnTr w fgqfgg wt ; 

iffT qg: %v-Vq gTqnT w gqrgrq <ff Rqr t fq iff PM qrq qr$T aqfw q?qq WTT 
% g$w qr gfgfgfg?g gqg | ; 

*rg:, gq, nWiftq fwrq trfafgqg, 1947(1947^1 1 4 ) qfr urt 1 0 iff gqtmr 
( 2) aiTr gqg gfwqi qr qq'tq wrg ^ q'gffq RqqTT qggsiTr gg iftefffqq gfir+TR 
qfcr wgr % fqvg frspffq wfagrd sft into iff 0 sTf t $rq, fwwqqqiqq n^qqRrq 
?>rr iftT gw fwig gr gw <frsfTfgq nfsrqgq w ~ f ? qrqfqqqq % fgcr fag fag wgr | 1 

"wt gt go t^qo qrgfr, rst<Y 2 , qfcq^fgg for gfflfiq, rwir qiqfqgr 
gf 2 2 qggqf, 1970 (st-ttt^ ) it iwr if ^wgr irfir it*it WTfqg $ ? qft g> wf wt 
foR w jgfq qr gggn: $ 1” 


[?fo 7(l)/70-TTq itttIv] 
New Delhi, th & 11th September 1970 

S O. 3300. — Whereas the Central Government la of opinion that an industrial 
dispute exists between the employers in relation to the management of Nag’s 
Ramjiwpnpur Colliery of Messrs Ramjiwanpur Coal Company Private Limited, 
Post Office Sitarampur, District Burdwan, and their workmen in respect of the 
matters specified in the Schedule hereto annexed; 

And whereas the Central Government considers It desirable to refer the said 
dispute for adjudication; 

Now, therefore, in exercise .of the powers conferred by clause (d) of sub-section 
(1) of section 10 of the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby refers the said dispute for adjudication to the Central Gov- 
ernment Industrial Tribunal, Calcutta, constituted under section 7A of the said 
Act. 

Schedule 

"Whether the Management of Nag’s Ramjiwanpur Colliery of Messrs Ram- 
jiwanpur Coal Company Private Limited, Post Office Sitarampur, 
District Burdwan was justified In terminating the service of Shrl 
Dhani Mahato, Underground Trammer from the 15th January, 19707 
If not, to what relief is the workman entitled?” 

[No. 6/32/-7.0-LR. II. ] 


df feqff, 1 1 fqdTW, 197 0 

Ijffo Oi tl 3 3 00: — qq: WilR RWC W Tfq |fq gMTq^q if 

f’qfqfq'g fqqq’r qqTtif ww Trqgrqqqq wu wq’r, qr^qg, fqfqrq tpprt tfiRTTR^, 
fsrgr qqqrq qf grw qqifrgqq T qfqqr qiq q* qqqgg if wqgq fqqfagi ifiT gq% 
qqqrrf % frq trq tfkfrfqq fwTq fay mg t ; 

iffr qp: qvjffq rwtt gw fgqrq gi wrqfd'ifqq % fgq fqqftig qrqr qfgiqfq 

RWcff | ; 




4^62 THE GAZETTE OF INDIA: OCTOBER 10, 1970/ASVINA 18, 1892 [Part II— 

wt:, m, ?rWw fw? wferPm, 1947 ( 1947 ti 14 ) tu snn 1 0 tV t~- 

am ( 1 ) % (T ) 3 TTT STTO Wf^RRTf TT SPIRT ^ tr^jp 7 

f^rr? tI ttt rrfsrfdTR rt arc 7 -t % sreffr nfstr %?sfta- hwr sfto'tftRF 

SPTSFff I Sffr ?TMfTTTT % fdf (VET «FRdt | I 

"*1111 n>Ri Trnvfhrdgr qrto rttrV, tpir? tficnTn ffi , froi 

aniTH *1 TOR TRsfcrTjR tITOT 5TRT % RsplETR TT sft Epft RgRT, RftRRr f Rtf ^ im Tt 
1 5 ^VdRft, 1 9 7 0 # TORI' RTR iRri ?TOfrfwR TT ? nfc Rift Rt WFTT f?RT tTRRtR TT 

t ■ 


[r° 6 / 32/70 tn?To tTTo II) 
New Delhi, the 16 th September 1970 

S.O. 3301. — ■Whereas the Central Government Is of opinion that an industrial 
dispute exists between the employers In relation to the management of Parshva 
Properties Limited, Pipradih, Shahabad and their workmen in respect of the 
matters specified in the Schedule hereto annexed; 

And, whereas the Central Government considers it desirable to refer the said 
dispute for adjudication; 

Now, therefore, in exercise of the powers conferred by clause (d), of sub- 
section (1) of section 10 of the Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby refers the said dispute for adjudication to the Cen- 
tral Government Industrial Tribunal ffc. 2, Dhanbad, constituted under section 
7A of the said Act. 

SCHEDWE 

‘‘Whether the retirement of the following workmen earlier than to their 
attaining the age oj| 60 years is proper and justified? If not, whether 
these workmen are entitled for re-instatement or any other relief?” 

1. Somaru Rajwar — Carrier 

2. Huseni Mian — Ghanwaha 

3. Budhari Chaudhry — Mallah 


(No. 12(23) 170-LR-IV.j 


fad«n: 1970 


Wowto 3:oi :-rr: ^ifpr towtr tri $ fr *to ttrps: TOTjsfr if faftriror farof 

$ «rtf TsTTrw>i^fTo, fqnrr#^, nn^iir tot* froWfrf tflr 

41 *1 '(’InlPi'a fofdK Pi^wm ^ ; 


< RR: '(i v il 9 tf i < T0 1 
RWft $ ; 


fWn ‘FOiT 


m:, w, tfafrfro fam vryPww, ,1947 ( 19471 * 1 4 ) qfr jcttt lo^\ 3 wr 

(l) %■ tJtVg (r) si ei Pin^fl RR VRlR e> <.tl b vfk l(h^ai <.1 TO *Ft 

ttr rFsIrto Rft gm 7 -rt % ’irrflvT Rfro foffa tor RWftpF tort 2 , arorc 

vt torMto % fr?<w 1 1 
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"335* 

"spit ftFRfcrferff +'4+m eo ^4 sir srw ftft ft q^ft ft*R fturfft 
£Yr ott RRtfftn |? life ftt rt ft Tft rt wfuft siw fftift wr 
sRftfti % t ? 

1. ftWl A t'* ^ 1 1 .... ®^fcR 

2. jftfttfftfft ..... ERffTfl 

3. ^arft sftsrft .... ir^rr?” 

[ft o 12(23) / 7 o-rr<?r snt-( 4 ] 

New Delhi , the 17 th September 1970 

S O. 3302. — Whereas the Central Government is of opinion that an Industrial 
dispute exists between the employers in relation to the management of Selected 
Kajora Jambad Colliery, Post Office Ukhra, District Burdwan and their work- 
men in respect of the matters specified in the Schedule hereto annexed; 

And whereas the Central Government considers it desirable to refer the said 
dispute for adjudication; 

Now, therefore, in exercise of the powers conferred by clause (d) of sub- 
section (1) of section 10 of the Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby refers the said dispute for adjudication to the Cen- 
tral Government Industrial Tribunal, Calcutta, constituted under section 7A of 
the said Act. 

Schedule 

“1. Whether the management of Selected Kajora Jambad Colliery, Post 
Office Ukhra, District Burdwan was justified in laying-off 264 work- 
men of the colliery with effect from the 1st August, 1970 and with- 
out paying any compensation? If not, to what relief are the work- 
men concerned entitled? 

2. Whether the management of Selected Kajora Jambad Colliery, Post 
Office Ukhra, District Burdwan Was justified in declaring lock-out 
with effect from the 7th August, 1970 and continuing the same there- 
after? If not, to what relief are the workmen concerned entitled?" 

[No. 0/52/7O-LRlI-(i).] 

17 fftffRT 1970 

*fiT°wT° 3302 — jut: -?T 3 T f^r ^ 

ftRftt % ifff Wki ftR=rr mn, vrwn zmr, farur ipfaR s rwh t 
ftmTO fWfrnrrf iR:sftftrfft^fftyRlftirffPT§;; 

ftk *R: IRRT fftffR RR fftoflR % ffttT fd^Tv i d TThT zftahffti 

ip™ eft | ; 

1947 ( 1 9 4 7 VI 14) fiftuTCT lO^^NRT 

( i) % *5rnr (*i ) aru tnrr TTfauft *ft jr^t Rft jqc, nm rpr^xm bw ftryn 
'jfff srferlwr yft trm 7 -*f % wtTn 1 *rfei utrt sftfttfftr tjfy+tuf, rppbt 
RR % ffttj fft^Pafl ^ | 

*335* 

"l. RT thftfStf T^ftn vfuyi'f Ttwr 5TN, Thf ffZ T^TT, f^TvTT JpfffR % 5RBST- 
ffR R ftftlBT ?TR % 264 <d4<m 0' yft JRfT SPl'td, 1970 ft ftK 
JlftRfT fftt[ fftfiT Hi tn I RRffftff *TT ? *lfft ifiJV ftt HR bf ^4«tR 
pRT SP[ftR % ^RUT f ? 
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2. TO E%EET TOtTT ETOE ErTOfT 13TTE, ^TT, fEET TOTTE ET 7 

to, 1970 ft nrmsFfi ^ftf^rar eto *rk ee% Eft Eift toet 
TOEtfEE ET ? Efa E§t Eft ETEfajE EoforcfEE EEEto % ?EER $ ? ” 

[e o 6/2/7 0-tTEWTToII(i)] 

SoO. 3303. — Whereas by an Order of the Government of India In the Ministry 
of Labour, Employment and Rehabilitation (Department of Labour and Employ- 
ment) No 0/62/70-LRII, dated the 17th September, 1970, an Industrial dispute 
between the employers in relation to the management of Selected Kajora Jam- 
bad Colliery, Post Office Ukhra, District Burdwan (West Bengal) and their work- 
men has been referred to the Industrial Tribunal, Calcutta for adjudication; 

Now, therefore, in exercise of the powers conferred by sub-section (3) of 
section 10 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Gov- 
ernment hereby prohibits the continuance of the lock-out in existence in the said 
colliery in connection with the said dispute. 

[No. 6/52/70-LRII.(ii).l 

4E o *rr 0 3 30 3 ; — EE: ETTE TO11 % •EE, TtEETT eYt ^EeIe EBTIEE (EE 
fEEBl) ET^IT E O 6/52/70 — ET1 II Elffa 1 7 - 9-1970 fflTl 
EftEEETOftG 0PETE 'FtEET^TE, STFFEX TOTT, fEHT EEETE (Efo*lEt EEIE) 'fcsmBREf 
ft etoj f E E fr rcii eYt ee% wnfr % ^ EVifppE fro* »*ft tfWfw 

spEEvBT *fft fETEfE^EE % fEEfttE ET fTO EET | I 

EE:, WE, EVt^PP fEEIE nrftrfEEE, 1947 ( 1947EB 14 ) ofterm 1 0 Eft EEtTiTT 
( 3) aKT TOT EfEEEt EE EEtE ETOt }(?, %EftE ETEET 0[E^tfTTT EEE EftEET ETE it SEE 
fEETE % ETOE it fftEETE ETETOift' % <Elft 73aft EE sfE^E EEfft $ I 

[E o 6/5^/70-t^E oET. 0 H(ii)] 

New Delhi, the 21st September 1970 

8.0 3304. — Whereas the Central Government is of opinion that an industrial 
dispute exists between the employers in relation to the management of Messrs. 
Chowgule and Company Private Limited Mormugaio Harbour, (Goa) and Shrimati 
Roslna Dias in respect <?f the matters specified in the Schedule hereto annexed; 

And whereas, the Central Government considers It desirable to refer the said 
dispute for adjudication; 

Now therefore, In exercise of the powers conferred by clause (d) of sub-sec- 
tion (1)’ of section 10 of the Industrial Disputes Act, 1947 (14 of 1947), the Cen- 
tral Government hereby refers the said dispute for^ adjudication to the Central 
Government Industrial Tribunal (No. 2) Bombay constituted under section 7A 
of the said Act. 

Schedule 

Whether the management of Messrs Chowgule and Company Private Limited, 
Mormugao Harbour Vasco-da-gama is justified in their action dismissing 
Shrima'tl Rosina Dias ex-female labour employed in Costi Mines with effeqt 
from the 6th November, 19697 If not, to what relief is the workman entitled? 

[No. 8/21/70-LR-IVJ 
P. C. MISRA, Under Secy, 

E$ facEt, 21 ftfEWIT, 197 0 

0 E(T 0 33 04— EE: %uftE ETEET Eft - TTE ^ ?Eft EETEiJ EE^fV ft 
foftfas fwff %Elftft ftmf EtrjE rfr fafofS*, ET^EWft (EftEl) % TOE- 

ft fEEftwf sftEtft Tti^TT % ^ qWET fftETE fEUETE 
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__ — t a , . ' 

sflr 77: %7ff7 377 faFir ^fr fjrnrfwr % f7qf7?f%7FT7T 

TRmft 

*rcn 77 , wteftfiPF tar TfafFT - , 1 947 ( 1 947 vr h) am 1 0 37- 

ottt(i) %^gt (7) spt 777 wfwrr FT 5 Ftt 7 ft^T gq, %tft 7 ttftt 
qiTTsrm 373 Tfarr Ft tw 7 faf 777 %t tttt 7 -f % 7 tft 7 t %7 % 3 ft 7 tcftt 
^ fartfTF TfaFTF (twi 2) , f> % Twi f7?fti7 Fnft 1 1 

w •r^vr qs frtt m i s$i Mjrt, twViwt ziix , fuf^-st — ti7t % 
arJFSRTff %t 5, -ft7?fr Ttf^TT TT73, 77^7 TffFT 7fiTF oft Ftltft WTTt if f77tf%7 «ft r 
Ft 6 tfttt, 1969 ?r 77577 ft% %t Fi77r$t 57T3tf73 | ? Tfa q^t 7> f4f it f%7 
w^fFr *»>V $fttt % ? 

[tfo 8/21/70 t^o 7 TT° IV] 


7f fcwft, 29 7f, 1970 

Flo Wfo 221 7. — 7-r: %-*sft7 7TFTT 7?f TFT f% 7Tr77 it fafafasS 

f777t % 7TT if 7 F>TT F tf77^t, TTF7 t 37TT, f33T 737nT % 773133 3 7«T7 fTTtRFt 
Wf’VT 77% F7FrTf % sffq 7F 7kftf7F f*7F? f777T7 | ; 

• TtT 7T. % : iYt 7TFTT 77 T f7717 «Fi 53r7f7<777 % faq f7?f%7 FT7T 7T®^T7- 
77Fcfr 

*TT:, W, 7^f%F fa7PT 7^377, 1947 (l947 FT 14) %i HTTT 1 0 FI 77' 
tfRT ( l) % *7®3 (7) ITT! 7S3 FfFTFt 77 77t7 FT*t jq, %?jft7 77F1T q7qiTTt 
777 f7713 Ft 777 7ftrf777 7?f 7TTT 7-F % WtfFr 7p57 %?sfFT 3TFTT sftsfrfFF *1%' 
FiTF, F3F3T Ft *7T7f77T7 % fqq f7<rftr3 FTlft | I 

"77f 7FKrFrf7 : r<t l 71F3T 7-STT, fF31 77717 % 77-777 Ft >5ft ^t7!7i«T ^1^7, 
7T77 7 Ft Ft 23 FT7Ft, 1 97 0 % 7<T5^3 FT7 FI FTtfTT^f ;T17tf77 «ft ? 7fc 7?ft 
7't 77 fF7 7 TTt7 FT ?FTTT ^ ? 

[7o 6/18/70-T7 TIT II] 
73feiptft, 1^7, 1970 

qo wt 22 18 — 77: F7fr7 77FIT T^t TFT ^ fF 777 777^7 ¥T^gjfi if fafafw 
f777t % 7TT 7 77tt ^f77T77 FR F^Fff f7f7J7, STF7T TfiTTTFTJT, fTTT 7^7T7 
7ft fTTWTJT 7F7T7 % 7^177(17 it itfTTTFTT 777 tfto #t» 7F7?ff 17^ 7 7^177 
ftfTtFFt 7*17 77% FTFi'Tt % fT7 7F ?MfW fTTTC f7^T7i7 | ; 

7*tx 77: F?#t7 7WT 777 f77l7 Ft RFTftfTTT % f%7 f7?f77 FTTi 7t^ft7 77- 

irat 
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wt , rjt, utmfw faOT srftrfRTR, 1947 ( 1947 vr 14) ^ urn 10 4T 

TTTTTf ( 1) % WR (l) 5 T<I fWTTTr W RT>T TTTT |(t %fjfrT RTVfT qrrf^jrTT 
R +7 fTOT TT VfT wfafTTR 4 ?l' (JET 7 -V % ROT RfST %Tfi'T (TOTE sfaftfimr RftTOTT. 

wmt tt spf tr'Efr | 1 

“wr Jrwf yfrrJTR tTt vfttV fRfRl - ?, otttt tflTfTiTrjT, farcrr t^ot <t 

fTOTTjT -cf^wTT % fiwj R eIVtwr err i(o ffo rjrytt iTu-f ?trr 1 5 rett, 

1 968 yflT 15 RRRT, 1 9 69 *fft *T afifeRJ TTT^ftf R3[T T %'TTT SftT RTOT RTRiiT £TTT 
RTjtR*OTR° ft a e ( 5 ) /ee Tffrcr 21 1967 $ rrt RfTTffjTT itifpt 

RRjrr tTI «(fi - Tr'rwf g v-r 3 R>t % for ty ^ fHTrrfwr % rthtt R$inf En <pr rot 
R*OTfYOTtfET$? TfT Tff T> V4%TT fVT RiJTIE % *fk RTfl»5r T iRPOT f) ? 

[R° 6 / 16/70 /TTRo « 1 R 0 II] 

URo tfto 221 6 — TT RTJflrT TTT | fa RITTER E 

fTTTT % TIT if fe f E<7 TT TdfOTTfiT TTOTi' fafEdy, OT'TT TTOT'SE fptfTTrf |-R (EPTT 
wr) Jf R«T^T fTOT^ff r“TT TnAT WTOftf % 4tR t^K 5ftRrfw faOT fWREf | ; 

Rfa TT: fcsfa 1 ROUTT RfT fTOT ^PT ?TrTffT*ifq-'Y % faffr fT'ffiJTT OTTT Tra^ftE 

OTffTfr £ ; 

Ref:, RE, RT«T>5 tV fTOT RfafEEE, 1947 ( 1947 *t>T 14) «fff ETTT 7-<tf *fH 
ETTT 1 0 TT> T-WITT ( 1 ) % *Joy ( R) 3TTT RTtf RffTTf Vf EElE *PT?t JR, %-OT ETRTT 
RT^TTH 0 y *faftfW RFWTE Rf5T OTfl' 'fl'STOT Rfwrfl «ff Et^ES 

?tE, fcfiTTr WW R-nafT RiR, fTRTT tty, TTRTT'TT, ^TTTOT- 1 IT Fytt ?>E >tf\T g^T 

fTTTT TT> R 4 T RFTOTRr ITT ?TiTrfTTTT % fr^VlfT VTcfl % I 

"«ff OTl rFott?; 3 TTT RTV TTT % TJTRJT T^WfT ’TT T'K^RTT^ft' if STlfr % 

^ RiR Tr-fr Tffrfr'fJ y^ferf tt stir Jr tstT jcr, Tr^tI TtfOTrfftf Tpofr frrfifTy, 
TtST^yR % TT^TTT TT TT TTTf tflT ^'tRT RRfC RfTTf RU TJ?f RR^T # HR^fr (JOT! 
TTT 3 ) TT TTTTT OTTf ^^T TRJ 'OTtfOT | ? Tfe Tff TT W'WTT f%R RtOT W RlT 
ftn Titter r ^pot | ? ” 

[?jo 7/ 1 7/69— RFTo II] 
<fY 0 Tflo fR^n, OTT Rf^IT I 

(Department of Labour & Employment) 

ORDER 

New Delhi, the 1 9th. September 1970 

S.O, 3305. — Whereas the Central Government is of opinion that an industrial 
dispute exists between the employers in relation to the management of Kandla 
Stevedores Association, New K&ndla and their workmen in respect of the matters 
specified In the Schedule hereto annexed; 

And, whereas, the Central Government considers It desirable to refer the said 
dispute for adjudication; 
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Now, therefore, in exercise of the powers conferred by section 7A and clause 
(d) of sub-section (1) of section 10 of the Industrial Disputes Act, 1947 (14 of 
1947), the Central Government hereby constitute an Industrial Tribunal of which 
Shri Indrajit G. Thakore, shall be the Presiding Officer, with' headquarters at 
Ahmedabad and refers the said dispute for adjudication to the said Tribunal. 

Schedplb ■ 

“Whether the Kandla Stevedores' Association Limited, was justified in 
refusing the payment- of attendance allowance to the Dock Workers: 
of Kandla from 5th February, 1969, to 24th November;, 19697 If n©t r 
to what relief, if any, the concerned" workers are entitled to?’’ 

[No 28 / 16 /ee-iwi. iii/p&d.I! 


(*sr*r f*fTrr) 

1 9 ffFTM i, 1970 

fto WTo 3305. — *TcT: ETTTC TNT | fa TO* K 

Pmf % arfa if «Ft**rr rr«WI«n, ^ y fam % JNFStrer ?r fatfwqff 

wk Jpfarcf % affair iftotPw- fw? fa«rcrrc 

*flr m: %-TfVxr tor farrc ti % fa^ fH^fad tttt 

tftmcfr | ; 

*rcr, w, sfartfar farr* ^rfferf^rnfr, 1 947 ( 1 947 tt 1 4 ) qff 7-fa anr 

1 0 ift gwG ( 1) % *ror (^r) ir.t spttt wfaiJii id RdPr fai§ jir, wit 

Hd ' ^ T K T ^ irftwroT nfod <rtrfr *rfa>rrff sft 

5T^T fadld JTWW WpT?WN tft t SW faddl fsfNftpFF sfifOT 

arrzrftWqK % fMffan 1 *R(ft 


*¥l* 

"w «f!WF 4<0'PwtVtC^Rl Rw KW, fafawr, *FT IdWT % VW ’f^TTG vt 5 TiTlft, 
1969 St 24 1969 dH [£M{\ TT STTPT *67^ % ?ddT TOT drpftfad tlT ? 

hfa d$T (ft *pfoK fad fa dfa ft, ^fafTT | ? 

[if» 28 / 16 / 69 -^ I-III/<ft ifa ft] 


S O. 3306. — Whereas the industrial dispute specified in the Schedule hereto 
annexed is pending before the Central Government Industrial Tribunal, Bombay;: 

And whereas, an Identical dispute in relation to the same management is 
pending before Industrial Tribunal, No. 2, Bombay; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of 
■ection 33B of the Industrial Disputes Act, 1947 (14 of 1947), the Central Govern- 
ment hereby withdraws the proceedings In relation to the said dispute pending 
before the said Industrial Tribunal, Bombay, and transfers the same to the In- 
dustrial Tribunal, No. 3, Bombay and directs that the said Tribunal shall pr oceed' 
with the proceedings from the stage at which they are transferred and dispose- 
of the same according to law. 
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Schedule 


S. No. 

Parties to the 
dispuse. 

y 

File No. and date o 
reference to the 

S.O. No. of Gazette and 
date of its pubiication. 

X, 

Workmen and the 
management of 

Messrs J, 

Chaswan and 
Company, 

Bombay- io 

No. 73/5/70-P&D, 

dated r7th April, 

1970 . 

S.O. No. 1577 Gazette, 
dated 2nd May, 1970. 


[No. 73/5/70-P&D,] 
C. R AMD AS, Dy. Secy. 


vto wfo 3300 . — w: wfr T'Tttt frfrf^re tffcfrfry fanr fofw 

rai tffafrfry srftnnyr, *j*ar£ % ?ror wf^rr § ; 

’q'k’RT:, T# ^ «l1WPT ?To 2, J£ 3 T$ 

% TW 9 T srfar 

?r?r: w, ufaftfry fTJTPt ’crfwf^r-cnT. 1947 (1947*1 14) tfrara 33 ^ 4 f[gwm 
(I) jto jert urfapff *r sr^r ^ $<*, tofw ironx 3 *r*frififry 
R*sr Rfcrcr t«rt faw sp^ntr $ wkrf^rf *t '[ri^j'Kr swTftf $ *flx ^ 
tfrirrfry Rfimw #0 2, jprS ** *Rrfr?r wrr?fy $ yk fri* &ft $ f* 3*1 ufaw 
yrtfarfsprf qx tr sppt t *rn? yrafriff ykrr ^ ft nrfxx fw w | tfk 
frftr % rteft frm^nT 1 




moRo fftarr* % qwix q?r?tTft° srksfaft- xrJiqrar qft tt°uT° 

fry v f fty< w»> fto smuw 

frl* qft *»ft Riffrr 


1 


^ 073 / 5 / 70 -^^ 

io%y4qrn:«ffr:Ji^ry 1 tftmttai7 

wfcr, 1970 


*T° ERo tfo 1577 
XF 3 FW, TlffrT 2 
Rf, 1970 I 


[fto 73 / 5 / 70-^0 <*¥ tf] 
fflo TTETTR 3T #7 I 
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(Department of Rehabilitation) - 
(Office of the Chief Settlement Commissioner) 

New Delhi, the 1st September 1970 

S.O. 3307. — In exercise of the powers conferred by Section 6(1) of the 
Administration of Evacuee Property Act, 1950 (31 of 1950). the Central Govern- 
ment hereby appoints Assistant Chief Settlement Commissioner, Punjab, Jullun- 
<dur, as Additional Custodian of Evacuee Property for Punjab State for the pur- 
pose of discharging the Duties imposed on the Custodian by or under this Act, 
with immediate effect. 

[No. 6072-A/CSC/69-ASO(L) .] 


(ijsr «rr vraWr) 

Rf 1 fu'fTWT 1970 

Hero wto 3307. — faS'FHT ErrffT m rrirr trfaftRR, 1950 ( 1950 31) 

tmr e(i) 5prn wPEFff *ft hr^r rott *r% ira r^ret 

r w wrw, rrtr, skt nr rr$ RfRrw 

>3 VD ' 

Rrt Rift RR "RUff <fl «FT* f RRTR % TRUT TERf % fHH RRT ft^RT 

RwrfrT RfRTST^ faR W NTVyft % \ 

[RRRT 6072-q/lfro ^°/69 -ITo HRo ?Tto (hr)] 

5.0 3308. — In exercise of the powers conferred by Section 6(1) ot the 
Administration of Evacuee Property Act, 1950 (31 of 1950), the Central Govern- 
ment hereby appoints Tehsildar (Sales) Headquarters Punjab, Jullundur, as 
Assistant Custodian, for the State of Punjab, for the purpose of discharging the 
duties imposed on the Assistant Custodian by or under this Act with immediate 
effect. 

[No, 6072-A/CSC/69-ASO(L) .] 

Hff° 3308 — -fa WBRT RPTffT Hit RTTUEf RfsrfdRR, 1950 ( 1950 TT 3 1 ) 

6(l) RRclJH RRV1T 3TU fl^WK 

r^suTSpr RRRTR, RWW, *fft RW RftlfWRH 37T1 ^TT RR% RtfEl R0Tq+ dfff- 
RWV>RlftRH ; RT^^ : R^^fRH'j^ 7 ^ WW RREf %R$FFF dfvTTftTT 
ftEJW TTfft | I 

[fPWT 6072— H/Tft 6 HR o TfV o/ 69— H ° HR o (ft o (HH°)] 

8.0 3309. — In exercise of the powers conferred by Section 6 of the Admi- 
nistration of Evacuee Property Act, 1960 (31 of 1950), the Central Government 
hereby appoints Financial Commissioner (Taxation) & Deputy Secretary to the 
Government of Punjab, Rehabilitation Department as Assistant Custodians 
General of Evacuee Property for purposes of performing the functions assigned 
to such Assistant Custodian General by or under the said Act, with immediate 
effect. 

[No. 0072- A/CSC/ 69r ASO(L) .] 
JANKI NATH, 

Settlement Commissioner (C) and 
ex-offlcio Under Secy, 

HRo gfto 3309. — fa’ff’FRT HPtPt *TT RfllRR RfafifHH, 1950 ( 1950 VT 3l) 
Hft RRT 5 RT HRET STGf JH fcflR RT^TT *R% IPT dRTR TTO % 3*MR fHRTR ft 
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f^ffr (wx) t^f ^ ^ Tftrfwr srm tt fr^iw 

m bftrtT Tt % far stttt It wrfw wfrwr 

^fr | i 

[tstt 6072-i?/ifl:o t^o ift<>/ 69-^o i^ro vto (cp*).] 

mr, 

5P*fomr tt^rt (#f°)?roT «m irfrr i 


Turin) WJf TB* GENERAL MAN ACER, GOVERNMENT OF INDIA PRESS, MINTO HOAD, 
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